
CO 

ro 



CONTENTS 
Section Page 
300 BENEFITS - — B-3 
305 Base Period and Benefit Year - B-4 

01— Types of benefit years _ B-4 
02— Types of base periods -- - - - B-5 
03— Lag between base period and benefit year B-5 

310 Qualifying Wages or Employment - B-6 
01— Multiple of the weekly benefit or high-quarter wages. B-6 
02— Flat qualifying amount. _ __- B-7 
03— Weeksofemployment B-8 
04— Requalifying requirements. B-8 

315 Waiting Period- B-10 
320 Weekly Benefit Amount B-11 

01— Formulas for computing weekly benefita B-12 
02— "Flexible" maximum weekly benefits B-14 

325 Benefits for Partial Unemployment B-14 
330 Dependents' Allowances B-16 

01— Definition of dependent B-17 
02— Amount of weekly dependents' allowances B-17 
03— Dependents' allowances for partially unemployed workers... B-19 
04— Relation of dependents' allowances and duration B-19 

335 Duration of Benefits B-20 
01— Formulas for variable duration B-20 
02— Minimum weeks of benefits B-21 
03— Maximum weeks of benefits B-21 
04— Other limits on duration B-21 
05— Maximum potential benefits in a benefit year B-22 
06— Extended duration B-22 

340 Seasonal Employment and Benefits B-24 
345 Interstate Benefit Arrangements B-28 

01— Interstate benefit payment plan B-28 
02— Basic plan for wage combining B-28 
03— Extended plan for wage combining B-29 

TABLES 
Number Page 
BT- 1 Base period and benefit year BT-1 
BT- 2 Wage and employment requirements to qualify for benefits BT-3 
BT- 3 Waiting-period requirements BT-5 
BT- 4 Weekly benefits for total unemployment BT-7 
BT- 5 Weekly benefita for partial unemployment BT-U 
BT- 6 Types of dependents included under provisions for dependents' 

allowances, 11 States BT-12 
BT- 7 Allowances for dependents, H States BT-13 
BT- 8 Duration of benefits in a benefit year. BT-14 
BT- 9 Number of States by maximum basic weekly benefits and maxi­

mum weeks of benefits for total unemployment - BT-16 

B-1 

Rov. January 1968 



300. BENEFITS 

The Social Security Act incorporated no standards for benefits in 
the Federal-State system of unemployment insurance. Hence there 
is no central pattem of benefit provisions comparable to that in cov­
erage and financing. The States have developed quite diverse and 
complex formulas for determining workers' benefit rights. 

The interrelationship between the various factors on which these 
benefit rights depend—the amount of employment and wages required 
to qualify an individual for benefits, the period for earning such wages, 
the method of computing the weekly benefit amount, and the method 
of determining the length of time for which benefits may be paid— 
is so close that it is important to take into consideration all the inter­
dependent factors in comparing the benefit formulas of different State 
laws. Wliile each factor is analyzed separately, in the main, the dis­
cussion at various points indicates the relationships to other fa :̂tors. 

TJnder all State unemployment insurance Jaws, a worker's Benefit 
rights depend on his experience in covered employment in a past 
period of time, called the "base period." The period during which 
the weekly rate and the duration of benefits detennined for a given 
worker apply to him is called his "benefit year." 

The qualifying wage or employment provisions attempt to measure 
the worker's attachment to the labor force. To qualify for benefits 
as an insured worker, a claimant must have eamed a specified amount 
of wages or must have worked a certain number of weeks or calendar 
quarters iia covered employment within the base period, or must have 
met some combination of wage and employment requirements. He 
must also be free from disqualification for any of the causes discussed 
in detail in chapter 400. Al l but a few States require a claimant to 
serve a waiting period before his unemployment may be compensable. 

Al l States determine an amount payable for a week of total unem­
ployment as defined in the State law. Usually a week of total un­
employment is a week in which the claimant performs no work and 
with respect to which no remuneration is payable. In a few States, 
specified small amounts of odd-job eamings are disregarded in de­
termining a week of unemployment. In most States a worker is 
partially unemployed in a week of less than full-time work when he 
eams less than his weekly benefit amount. He receives as benefits for 
such a week the difference between his weekly benefit amount and his 
earnings, with usually a small allowance as a financial inducement to 
take short-time work. 

Since 1937, when the Bureau of Intemal Revenue began collecting 
quarterly reports of individual workers' wages for use of the Bureau 
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of Old-A^ and Survivors Insurance, most States have been colleeting 
similar reports of quarterly wages and have based benefits on these 
reports. Some States do not maintain wage records of aU covered 
workers, but obtain the data needed for determining benefit rights of 
claimants after a claim is filed (Benefit Table 1, footnote 4). 

Most States use the earnings in the highest quarter of the base 
period as a basis for computing weekly benefits. Other States use a 
percentage of annual wages and a few, an average weekly wage, as a 
basis for computing the benefit rate. In some States, the weekly bene­
fit is augmented by a dependents' allowance for workers with specified 
types and number of dependents; in a few of these, only for workers 
in the higher wage brackets. 

The maximum amount of benefits which a claimant may receive in 
a benefit year is expressed in terms of dollar amounts, usually equal 
to a specified number of weeks of benefits for total unemployment. 
A partially unemployed worker may thus draw benefits for a greater 
number of weeks. In several States all eligible claimants have the 
same potential weeks of benefits; in the other States, potential dura­
tion of benefits varies with the claimant's wages or employment in the 
base period, up to a specified nuraber of weeks of benefits for total 
unemployment. 

More detail on ail these subjects is given below. 

305 Base Period and Benefit Year 

A worker's benefit right.s are determined on the basis of his em­
ployment in covered work over a prior period, called the "base period." 
Benefit rights remain fixed for a period called tlie "benefit year." The 
waiting period also is measured in or with respect to a benefit year. 

305.01 Types of benefit years.—The "benefit year" is usually a 
l-year period or a 52-week period during which a worker may receive 
his annual benefits. Nearly all States have what is called an "indi­
vidual benefit year" in that its beginning for any individual claimant 
is related to the date of his unemployment and the filing of a claim 
{Benefit Table 1). In New Hampshire and Washington, in Florida, 
for certain workei-s in the cigar industry, and in Puerto Eico, for 
agricultural workers, a potential benefit yesiv begins for all claimants 
at a date specified in the iaw. I f a claimant fii-st files his claim toward 
the end of such a "uniform benefit year," his benefit rights for that 
benefit year will expire shortly. Ordinarily, however, lie will be 
eligible for benefits in a new beuefit year, at the same or u difi'erent 
rate. 

In most of tlie States witli individual benefit years, the benefit year 
begins with the week in wliich a worker first files a claim which is 
valid in terms of a wage qualification (Benefit Tables 1 aud 2). In 
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Arkansas and Colorado the benefit year begins with the quarter in 
which a claim is first filed; in Connecticut i t begins with the week in 
which a valid claim is filed and continues for that calendar quarter, 
the next 3 calendar quarters, and the remainder of any incomplete 
calendar week at the end of such period; in these three States the 
effective benefit year may be 40 to 52 weeks. In Massachusetts the 
benefit year begins on the iSunday preceding the filing of a valid claim, 
and in New York, on the first Monday after the filing of a valid 
original claim. Under some State laws a benefit year does not begin 
until the claimant meets not only the wage or employment require­
ments but also meets one or more additional requirements. (See 
Benefit Table 1, footnote 3.) New York provides that a benefit year 
can begin only i f the claimant is not subject to any disqualification or 
suspension of benefits; hence, when a claimant is disqualified, no bene­
fit year may begin until the disqualification mns out, at wliich time 
his early weeks of employment will have passed out of the base period. 

305.02 Types of hase periods.—Base periods also are "individual" 
or "uniform." In the former type the date establishing the begin­
ning and ending of the base period depends on when the worker first 
applies for benefits or first begins drawing benefits, that is, on the 
beginning of the benefit year; in the latter type the beginning and 
ending dates of the base period are fixed in the law and are the same 
for all workers. A 4-quarter or 52-week period is used in all States. 
Several States, however, lengthen the base period under specified con­
ditions. (See Benefit Table 1, fotrfaiote.10, and Benefit Table 2, footr 
note 8.) The two States with uniform benefit years have unifonn cal­
endar-year base periods. 

In all States the base period is used for determination of qualifying 
wages or employment, weekly benefit amount, and duration of b^efils, 
although in most States the weekly benefit amount is computed from 
wages in only 1 quarter of the period (Benefit Table 4). In some 
States, certain distribution of base-period wages within the quarters 
of the base period is required (Benefit Table 2). 

305.03 Lag between base pem^d and benefit year.—In Massachu­
setts, Michigan, Minnesota, Ohio, Vermont, and Wisconsin, there is no 
lag between the end of the base period and the beginning of the benefit 
year; in New York and Rhode Island there is a lag of only 1 week; 
and in New Jersey, of only 2 weeks. In the States (Benefit Table 1) 
in which the base period is the last 4 quarters prior to the benefit year 
and the benefit year begins with the week of a valid claim, the lag 
is less than 1 quarter. In the States in which the base period is the fii^ 
4 of the last 5 completed calendar quarters prior to the benefit year, 
there is a lag period of 3 to 6 months; in Arkansas and Colorado, 
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1 quarter. In Califomia and Illinois the lag is 4 to 7 months. 
I n North Carolinja, in which the base period is the firet 4 of the last 6 
completed calendar quarters prior to the benefit year, there is a lag 
period of 6 to 9 months. 

I n the States with uniform base periods and uniform benefit years, 
the la-g between the end of the base period and the beginning of the 
benefit year is 3 or 6 months. However, the lag between the end of 
the base period and an individual's imemployment may be almost 
12 months longer; i.e., ahnost 15 or 18 months. 

daimants who exhaust their benefits before the end of a benefit year 
must wait until a new benefit year before they can again draw benefits 
based on a new base period. In some States, no claimant can qualify 
for tenefits in a second benefit year unless he has had some employment 
since the beginning of the preceding benefit year: In Massachusetts, 
Michigan, Minn^ota, Ohio, Vermont, and Wisconsin, because there is 
no lag between the base period and a benefit detennination; in Ne­
braska, New Jersey, New York, Ohio, Rhode Island, Utah, and Wyo­
ming because the lag is too short to permit any individual to meet the 
employment qualification. Almost half the States have special quali­
fying requirements for a second benefit year; these are discussed in 
section 310.04. 

310 Qualifying Wages or Employmenf 

Al l States require that an individual must have earaed a specified 
amount of wages or must have worked for a certain period of time 
within his base period, or both, to qualify for benefits. The purpose 
of such qualifying requirements is to admit to participation in the 
benefits of the system only such workers as are genuinely attached to 
the labor force of covered workers. In Colorado, however, wage 
ci*edits eamed in regular part-time employment may not be used in the 
payment of benefits until the worker has become separated from such 
regular part-time employment. j 

310.01 Midtiple of the weekly benefit or hdgh-guarter wages.— 
Some States expi^s their earnings requirements in terms of a specified 
multiple of the weekly benefit amount; Idaho, New Mexico, and 
Puerto Rico have weighted schedules which require varying multiples 
for varying weekly benefits. A few of these States have a "step-
down" provision under which a claimant who has not eamed the 
required multiple of his weekly benefit can qualify for a lower benefit • 
amount i f his base-period wages are equal to the qualifying amount 
for the lower benefit bracket. (See Benefit Table 2, footnote 2.) 

Al l States with a wage qualification in terms of a multiple of weekly 
benefits have a weekly benefit formula based on high-quarter wages. 

I 
I 
I 
I 
I 
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(See sec. 320.01.) The multiple used in the qualifying wage formula 
(21+ to 46 but typically 30) is greater than the denominator in the 
fraction used in computing the weekly benefit. I n these States the 
formula automatically requires wages in at least two quarters of the 
base period except for those claimants who qualify for the maximum 
weekly benefit. 

Most of the States with a qualifying requirement of a multiple of 
the weekly benefit add a specific requirement of wages in at least two 
quarters which applite especially to workers with large high-quarter 
wages and maximum weekly benefits. Tennessee's requirement of 
base-period eamings of 1.4 times the high-quarter wages for claimants 
at the maximum weekly benefit amount and 36 times the weekly 
benefit amount for all other claimants means that all clairaants in 
Tennessee must have eamings in at least two quarters. 

Alabama, Arizona, District of Cohunbia, Maryland, Montana, Okla­
homa, South Carolina, South Dakota, luid Texas require l ^ ^ times 
liigh-quarter wages; Alaska requiies I14 times high-quarfer wages; 
Kentucky requires 1% times higli-(|n!U'te]' wages. Of tiu'se States, the 
District of Columbia and Mai-yland have stepdown provisions. Main­
land and Montana specify in a beneiit stjliedule the amount of base-
l>eriod wag&s requii-ed for esich we^ikly !)enefi(. amount, rallier than 
compute the iiuiount J)y imiltiplying the individiiar,s high-quarter 
wages by l i ^ . (See Benefit Tahle 2, footnote 5.) Thus, al lhe maxi­
mum weekly Ijciiefit amount, an individual might meet the qualifying 
require,nient wiih earnings in one quarler—except In Montana {which 
re(]uires $101) outside the high quarter)-

Many of the States with a high-quarter formula have an additional 
requirement of a specified minimum amount of earnings in the high 
quarter, out of minimum base-period earnings (last column, Benefit 
Table 2). Suoh pi-ovisions tend to eliminate from benefits ptirt-time 
workers and low-paid workei's whose average weekly earnings might 
be less than the State's minimum benefit. 

310.02 Flat qualifying amomit.—States with a flat minimum quali­
fy ing amount include most Stales witli an annual-wiige formula for 
determining the weekly benefit (sec. 320,01), and some States with a 
high-quarter-wage benefit formula. I n addition Puerto Rico has a 
flat qualifying requireinent for agricultural workere with a minimum 
amount of $150 i*e<iuired during t;he base period. (See Benefit Table 
2, footnote 10.) I n all these Stat.es any worker cjirning the specified 
amount or moro within tlie base period is entitled to some benefits, but 
the flat qualifying amount (ranging from $300 to $i)00) qualifies for 
only limited amounts of benefits. The qualifying amounts for higher 
weekly benefits are included in the quarterly or annual amounts which 
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entitle a clamant to Hiigher weekly benefiits and more weeks of benefits, 
according to fhe det:ails of the formu'lae (Benefit Taibles 4 ajid 8). 

Of the States with a flat qualifying amoimt and a high-quarter 
fonnula, about half require wages in more than one quarter to qualify 
for any benefits: Illinois requires wages of $175 in quarters other than 
the high quarter; Iowa requires wages of $100 in a quarter other than 
the high quarter; Nebraska, wages of at least $200 in each of 2 quarters, 
with a total of $600 in the. base period. Indiana requires wages in 
one quarter only for those claimants whose wages are earned in the 
third or fourth quarter of the base period. Massachusetts requires 
wages in more than one quarter to qualify for maximum weeks of 
benefits, except for the unusual claimants who eam in one qnarter the 
base-period wages necessary for the maximum weekly benefit araount 
and the maximum duration (Benefit Table 8). Califomia and Maine 
do not require any wages in a quarter other than the high quarter to 
qualify for benefits. 

310.03 Weeks of employment.—^Michigan, Minnesota, Missouri, 
New Jersey, New York, Ohio, Rhode Island, Vermont, Wisconsin, 
and Wyoming require that an individual must have worked a specified 
number of weeks with at least a specified weekly wage. Michigan 
counts only weeks with wages of $15.01 or more; Missouri and New 
Jersey, $15 or more; Ohio, Rhode Island, and Vermont, $20 or more; 
New York, weeks with an average of $;U) or more; Wisconsin, $16 or 
more; and Minnesota, $26 or more (and $520 in base period). Hawaii 
requires 14 weeks of employment in addition to wages of 30 times the 
individual's weekly benefit amount. New Jersey and Khode Island 
have altemate base-period qualifying requirements of $1,350 and 
$1,200 respectively. This type of requirement is different from the 
requirements in Oregon and Utah. Oregon requires at least $700 
and 20 weeks averaging $20 or more; Utah, $700 and 19 weeks with 
$20 in each week. Florida requires wages of 20 tiraes the individual's 
average weekly wage in the base period, which must be at least $20. 
Wyoming requires eamings of $800 and employment in 20 weeks with 
20 hours in each week. 

310.04 Requalifying requirements.—Almont half the States place 
limitations on the use of lag-period wages for the purpose of quaiifying 
for benefits in a second benefit year (sec. 305.03). The purpo.se of 
these special provisions is to prevent benefit entitlement in 2 successive 
benefit years following a single separation from work; the provisions 
generally require wages raore recent than the lag period, either in 
addition to or as part of the usual base-period wages requisite to estab­
lishing a benefit year. The Illinois law does more than restrict the 
use of lag-period wages; i t requires a specified araount of wages after 

I 
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an individual has drawn 26 weeks of benefits which may occur in 1 
benefit year or may overlap 2 benefit years. The special qualifying 
provisions are summarized below: 

Qaait/ytng provisions applicable in oatabliaMng a benoflt year when 
baae-period tooffsa include wages in the period betaoeeta a prior 

8tat6 baae period and beneflt year, Bi Statea. 
Alabama 8 times -weekly benefit amount In insured employment sub­

sequent to beginning of preceding beneflt year. 
• Arizona 8 times weebly beneflt amomit sulisequent to banning of 

preceding beneflt year. 
California Wages witbin preceding benefit year suflSclent to meet regu­

lar minimum qualifying requirement 
Connecticut Reemployed and eamings of $150 subsequent to beginning 

of preceding beneflt year in which claimant drew beneflts. 
Delaware 10 times weekly beneflt amount subaequent to date of last 

valid claim. 
District of 10 times weekly benefit amount subaequent to banning of 

Columbia. preceding benefit year, 
Georgia 8 timeB weelcly amoumt in insured employment sttbsequent 

to b^inmng of preoeding benefit year. 
Idaho 8 timea weekly beneflt amount after receiving 75 percent 

of benefit entitlement in benefit year. 
Illinois I f claimant has drawn 26 weeks of fuU benefits without In­

tervening wort: in 3 weeks, 3 times weekly beneht amount 
in covered or noncovered work. 

Indiana $300 in last 2 quarters of base period (appUcable to any 
beneflt year). 

Iowa $100 in wages in covered wort subsequent to banning of 
preceding benefit year in which claimant drew benefits. 

Kansas 8 times weekly benefit amount in covered work subsequent 
to date of last valid claim. 

Kentucky 8 times weekly bueflt amount in last 2 quarters of base 
period (ai^icaUe to any benefit year). 

Maryland 10 Hnim u'w;kly iMMU'Iit iiuiouni-, siU>ae<iuent to iM^iiinin;; of 
liret.v4liiig iM^nefit yenr. 

Minnesota 4 times weekly benefit amount in last 2 quarters of base 
period, and 5 credit weeks in sodi quarters i f wages prior 
to date of last valid claim are included. 

Missouri 5 times weekly benefit amonnt In covered work, or 10 times 
weekly beneflt amount in noncovered work, subsequent to 
date of last valid claim. 

North Carolina 10 times weekly benefit in covered work subsequent to be­
ginning of preceding benefit year in vrhieb claimant ex­
hausted benefits. 

North Dakota 10 times weekly benefit In oovered work subsequent to date 
of last valid claim. 

Pennsylvania For initial claims filed within 95 days after end of a beneflt 
year, 10 times the weekly benefit amount in covered or 
noncovered work subsequent to banning of preceding 
beneflt year. 
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Qualijyinff proviaions af>plica&[e in establishing a beneht yeiyr when 
base-period wagea include wagea in the period between a prior 

Btate baae period and beneflt year, H Statea. 
South Carolina 8 times weekly benefit amount for single covered employer 

in South Carolina subsequent to beginning of preceding 
beneflt year in which claimant exhausted benefits. 

South Dakota 4 time.s weekly benefit amount subsequent to beginning of 
preceding benefit year. 

Tennes.see 5 times weekly benefit amount in covered work since begin­
ning of preceding beneflt year. 

Texas $250 subsequent to beginning of preceding benefit year. 
West Virginia 8 times weekly benefit amount in covered work since be­

ginning of preceding benefit year. 

315 Watting Period 

A l l States, except Connecticut, Delaware, Maryland, and Nevada, 
require a waiting i)eriod of 1 week of tot«.l unemployment before bene­
fits are payable. The waiting period is a noncompensable period of 
unemployment in which the worker must have been otherwise eligible 
for benefits (Benefit Table 3). 

I n most States the waiting-period requirement in terms of weeks of 
partial unemployment is the same as in weeks of totai unemployment. 
I n a few States, 2 weeks of partial unemployment are counted as 1 
week of total unemployment, except that in Alabama and New Hamp­
shire, a week of partial unemployment meets tlie waiting-period re­
quirement i f i t is followed by a week of total unemployment. I n New 
York the four "effective days" which constitute the waiting period raay 
be accumulated in 1, 2, 3, or 4 weeks. I n the.se States a waiting period 
served in weeks of total or of partial unemployment qualifies alike for 
benefits for total or partial unemployment. In West Virginia no wait­
ing period is required for benefits for partial unemployment, and the 
waiting period for benefits for total unemployment is in terms of weeks 
of tolal uneraployment. Montana, which pays no benefils for woeks 
of purtial unemployinent sis su<;h, also has its waiting peiiod require­
ment in termsof weeks of total unemployment. 

I n several States the waiting period becomes i:onipenHabIe after speci­
fied conditions occur: in Hawaii when Iwnefits are payable for each of 
12 consecutive weeks; in Iowa for eacii of five consecutive weeks; in 
Maino when l>eiiefiLs Ijecomo paynble for tho fourth coTistsciitive wook; 
in New Jersey when benefits are payable for the third consecutive 
week; in Louisiana, i f ;i claimant hus been unemployed for 6 weeks or 
longer; and in Texiis, i f claiiunut hi\s received benefits equaling 4 times 
his weokly benefit amount. In Michigan, a (cluimant may retjoivo an 
additional weok of l>onefits i f he has been laid oil' for at least 3 wooks 
and betioiiios reemployed within 13 weeks (.S(Mi Bonofit Table 3). The 
waiting-period roquirement may be suspended in New York, Pennsyl­
vania, and Khode Island wlien uneraployment results directly from a 
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disaster and the Governor declares the existence of a state of 
emergency. 

In ail Stat^ the waiting period is served in or with respect to a bene­
fit year. About half the States provide that there shall be no inter­
ruption of benefits for consecutive weeks of unemployment continuing 
into a new benefit year (Benefit Table 3); in these States the waiting-
period requirement has to be raet if , later in the new benefit year, the 
claimant is again unemployed. Some States provide that the waiting 
period may be served in the last week of the old benefit year. One of 
these has a uniform benefit year where without such a provision a 
worker whose uneraployment began in the week prior to the beginning 
of the benefit year would have no credit for such a week. . In all these 
States a worker who has exhausted benefit rights for the benefit year 
and who remained uneraployed or again became unemployed before 
the beginning of the new benefit year could serve a waiting period in 
the last week of the old benefit year. 

320 Weekiy Benefit Amount 

All States except New York measure unemployment in terras of 
weeks. The majority of States determine eligibility for unemploy­
ment benefits on the basis of the calendar week (Sunday through the 
following Saturday); the rest ^ pay benefits on the basis of a "flexible 
week," which is a period of 7 consecutive days beginning with the first 
day for which the clairaant becomes eligible for the payraent of un­
employment benefits. In many States the claims week is adjusted to 
coincide with the employer's payroll week when a worker files a bene­
fit claim for partial unemployment. The claims week in New York 
runs frora Monday through the following Sunday. 

A week of total unemployment is commonly defined as one in which 
the individual performs no services and with respect to which no 
remuneration is payable to him. In Puerto Rico, a worker is also 
deemed totally unemployed i f his eamings from self-eraployraent are 
less ibhan twice his weekly benefit amount. In a few Sttutra a worker 
is considered totally unemployed in a week even though he earns cer­
tain small amounts of wages. In New Hampshire, one-fifth of the 
weekly benefit amount from any source is disregarded; in New Jersey, 
the greater of $5 or one-fifth of the benefit amount; in Rhode Island, 
$5 from any source; in Vermont, $10 from any source; in Texas the 
greater of $5 or one-fourth of the benefit amount; and in Montana, $15 
or not more than a day's work of 8 hours, whichever is greater. 

In New York, uneraployment is measured in days and benefits are 

"Delaware, Kentucky, Louisiana, Minnesota, New Jersey, North Carolina, 
Pennsylvania, South Caroiina, SouHi Dakota, Texas, Virginia, and Wasliington. 
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paid for each accumulation of effective days within a week. An "ef­
feotive day" is defined as the fourth and each subsequent day of total 
imemployment in a week b^inning on Monday in which the claimant 
eams not more than!$65.. A fu l l week of total unemployment r^ults 
m the accumulation of 4 effective days; a week with 4 to 6 days of 
uneraployment, in an accumulation of I to 3 days. In this discussion, 
amounta for New York are converted to weeks. 

320.01 Fommlas for computing weekly benefits.—Under all State 
laws the weefely benefit amount, i.e., the araount payable for a week of 
total unemployment, varies with the worker's past wagKi within cer­
tain minimum and maximum limits. The period of past wages used 
and the formulas for computing benefits from these past wages vary 
greatly among the States. In most of the States the formula is de­
signed to compensate for a fraction of tiie full-time weekly wage, i.e., 
for a fraction of wage loss, within the limits of minimum and maxi­
mum benefit amounts. Several States provide additional allowances 
for CMtain types of dependents (Benefit Tables 6 and 7). 

Most of the States use a formula which bases benefits on wages 
in tihat quarter of the 'base period in which wages were highest (Bene­
fit Table 4). This calendar quarter has been selected as the period 
which most nearly reflects full-time work. A worker's weekly benefit 
rate, intended to represent a certain proportion of average weekly 
wages in the higher quarter, is computed directly from these wag^ 
I n nine Stat^ the fraction of high-quarter wages is î e- Between the 
minimum and maximum benefit amoirats, this fraction gives workers 
witJi 13 fuU weeks of employment in the high quarter 50 percent of 
their full-time wages. Since i t has been found that, for many workers, 
even the quarter of highest eamings includes some unemployment, ;10 
States have compensated for this by v^ing a fraction greater than ŷ Qt 
as follows: 

number Jitimber 
Fraction of Statea Fraction oJ States 
%S IS ^3 1 
%4 1 ŷ s 1 

An additional two States compute the weekly benefit as a percentage 
of the average weekly wage in the high quarter, i.e., of high-quarter 
wages. In Colorado the weekly benefit is 60 percent (approximately 
y22) of the average weekly wage, and in South Carolina 50 peroent 
(i^e). I f the computation in Colorado does not result in a weekly 
benefit amount which is 60 percent of the individual's usual full-time 
weekly wage, it is recomputed to yield this amount. 

Other States use a weighted schedule, which gives a greater pro­
portion of the high-quarter wages to lower paid workers than to those 
eaming more. In these States the minimum fraction varies from ^3 

I 
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to %2 j' maximum, from ^5 to ,̂̂ 4. In Pennsylvania, an individ­
ual's weekly benefit amount is based on a weighted schedule, or 50 
percent of his full-time wage, i f that amomit is greaiter. 

Several States compute the weekly benefit as a percentage of annual 
wages. Almost all of these use a weighted schedule which gives as 
weekly benefits a larger proportion of annual wages to the lower-paid 
workers. (See Benefit Table 4.) In addition, Puerto Rico has a 
separate benefit schedule for agricultural workers with payments 
ranging from $7 (for annual eamings of at least $150) to $20 (for 
annual earnings of $1,500 and over). 

Some States compute the weekly benefit as a percentage of the claim­
ant's average weekly wages in the base period or in a part of the base 
period. Benefits at all levels are computed as 50 percent of the aver­
age weekly wage in Florida, Minnesota, Ohio and Vermont; at 55 
percent in Rhode Island and at 66% percent in New Jersey; a weighted 
schedule is used in the other States. 

Florida computes the average weekly wage by dividing the individ­
ual's total base-period wages by the number of weeks in which the 
individual was paid wages for insured work, Rhode Island computes 
the averago weekly wage by dividing total base-period wages by the 
number of weeks in which the claimant eamed wages of at least $20, 
and Minnesota, by the number of weeks in which the claimant earned 
wages of at least $26. New Jersey computes the avorage weekly wage 
by dividing the claimant's base-period wages with his most recent 
employer by the total nuraber of weeks of employment with that 
employer i f he had at least 17 such weeks during the baso period; 
otherwise, weekly benefits are based on weeks of erai>loyment and 
eamings with all base-i>eriod employers. New York computes the 
average weekly wage by dividing total base-period wages paid by all 
employers by the number of weeks of employment fumished by all 
employers. Weeks in whi<:h the claimant earned less than $30 are 
excluded from the computation unless fewer than 20 weeks of employ­
ment remain aft«r such exclusion. Ohio computes tho average weekly 
wage by dividing an individual's total earnings in all weeks in which 
he eamed at least $20 by the number of such weeks. Vermont com­
putes the woekly benefit amount on the basis of the individual's aver­
age weekly wage in the 20 weeks of his base period in whicii his wages 
wei-e highest 

Michigan and Wisconsin compute weekly benefits on average weekly 
wages from each employer separately in inverse chronological order. 
In Wisconsin the average weekly wage is determined by dividing the 
individual's weeks of employment with each employer within the 
base period into the gross wages paid for such eraployment. A sub-
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stitute procedure is permitted where the resulting quotient from 
this computation is inequitable. 

In Michigan an individual's average weekly wage is the average 
of his wages in the calendar weeks of his base period in which he 
earned wages in excess of $15, but not less than 14 weeks or more 
than the most recent 35 (34 if all with one employer) weeks. The 
Michigan and Ohio formulas do not provide a basic benefit for a 
specified amount of earnings. The schedules are arranged to show 
the amount which a claimant in each "family class" (Michigan) 
or "dependency class" (Ohio) must eam to qualify for each weekly 
benefit rate. In both States, the maximum weekly benefit and the 
eamings required for the maximum benefit vary according to the 
"class." 

All States round weekly benefits for total unemployment (Bene­
fit Table 4). In 50 States benefits are paid in even dollar amounts, 
in Nebraska and New Mexico in $2 amounts. 

Alaska and Wyoming have special provisions affecting the 
weekly benefit amount payable to interstate claimants. In Alaska 
the maximum for all claimants filing from outside the State is $20. 
In Wyoming the weekly interstate benefit is 75 percent of 
the weekly benefit amount computed under the Wyoming formula 
or the maximum weekly benefit amount in the State in which the 
claim is filed, whichever is less. In both States the maximum po­
tential benefits of interstate claimants are reduced by the amount 
they would have received i f the weekly claim had been filed with­
in the State. 

320.02 "Flexible" maximum weekly henefits.—Almost half the 
States provide for annual or semiannual computation of the 
maximum weekly benefit amounts based on wages within the 
State. The maximum in these States is usually defined as 50 per­
cent of the average weekly wage in covered employment within 
the State during a recent l-year period and the computed amount 
usually becomes effective in July. Under these provisions, the 
maximum weekly benefit amount automatically increases to re­
flect the upward movement of wages—except in Mississippi, 
where the maximum benefit is set at not more than $40. Tn Idaho, 
the maximum weekly benefit may not be less than $40. The signifi­
cant variations in the "flexible" maximum benefit provisions are 
shown in the summary table following Benefit Table 4. 
325 Benefits for Partial Unemployment 

All States except Montana provide for the payment of benefits when 
underemployraent reaches a certain stage. In Montana, some workers who 
would be considered partiaUy unemployed under most State laws 
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are paid benefits for total unemployement, i.e., workers with $15 or less 
of eaming per week, or 1 day's work not exceeding 8 hours, whichever 
is greater. 

In the majority of States a worker is partially unemployed in a week 
of less than full-time work i f he eams less than (in Puerto Rico, not in 
excess of) his weekly benefit amount from his regular employer or from 
odd-job eamings. In some States a claimant is partially unem­
ployed in a week of less than full-time work when he earns less than his 
weekly benefit plus an allowance, either frora odd-job eamings or from 
any source, as indicated in Benefit Table 5. Only in three States is 
there any limit on a "week of less than full-time work": in Kentucky, 
it is a week when less than 24 hours of suitable work are available to 
the claimant; in North Caroliua, a week of less than 3 customarily 
scheduled fuU-time days; in Puerto Rico, any week in which the in­
dividual's wages and remuneration from self-employment amount to 
less than twice his weeldy benefit amount. 

The amount of benefits for a week of partial unemployment is 
usually the weekly benefit amount less the wages eamed in the week 
with a specified allowance (Benefit Table 5). In Indiana only eam­
ings from other than base-period employers are included in tlie spec­
ified a)llowance. In Puerto Rico the allowance is the ful l weekly bene­
fit amount. In Idaho, North Carolina, and North Dakota, the 
allowance is one-half the weekly benefit amount; in the District of 
Columbia i t is two-fifths; in Oregon it is one-third; in South Carolina 
it is one-fourth; in Ohio i t is one-fifth; in Kentucky i t is one-fifth of 
the wages eamed in the week; in Connecticut it is one-third; in South 
Dakota it is one-half of the wages earned in the week up to one-half 
the individual's weekly benefit aniount; in Alaska i t is the greater of 
$10 or one-half the weekly benefit amount; in Indiana it is the greater 
of $3 or one-fifth the weekly benefit amount; in New Jersey it is the 
greater of $5 or one-fifth the weekly benefit amount; in Pennsylvania 
it is the greater of $6 or 30 percent of the weekly benefit amount; in 
Texas it is the gi-eater of $5 or one-fourth of tlie weekly benefit amount; 
and in Utah it is the lesser of $12 or one-half of the weekly benefit 
amount. In Vermont the allowance is $10 plus $2 for each dependent 
child up to $5 or a maximum of $20. 

Most State laws provide that the benefit for a week of partial un­
employment, i f not an even-dollar amount, shall be rounded to the 
neai-est or the nex:t higher dollar. In a State with a $3 allowance and 
rounding to the next higher dollar, a claimant with a $30 weekly 
benefit amount and eamings of $10.95 would receive a partial benefit 
of $13. 

Michigan, Nebraska, and Wisconsin have a different formula for 
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partial benefits. Any claimant whose eamings in a week are less iJian 
half his weekly benefit amount gets the ful l weekly benefit; one whose 
eamings are less than his benefit amount but at least half of it gets 
one-half the benefit araount. 

In New York, benefits for less than a ful l week of unemployment 
are paid at the rate of one-fourth of the weekly benefit for each 
"effective day." Since an effective day is a day of unemployment in 
excess of 3 days of unemployment in a calendar week—or not more 
than 3 days of employment— ând eamings of not more than $55, a 
partially unemployed claimant may have 1 to 3 effective days in a 
week and may get one-fourth to three-fourths of his weekly benefit. 

The relationship of partial benefits and dependents' allowance is 
discussed in seotion 330.03. 

Illinois, Indiana, Minnesota, and Washington have special provi­
sions conceming benefits for claimants who are unable to work or 
unavailable for work for part of a week. In Indiana one-third of 
the weekly benefit amount is deducted for each day the claimant is 
unavailable for work; in Illinois and Minnesota one-fifth, and in 
Washington one-seventh, of the weekly benefit; however, in the latter 
State no benefits are paid i f a claimant is unavailable for 3 or more 
days in a week. Kentucky deducts from the weekly benefit wages 
that a claimant could have eamed in days when he was unable to 
work or was unavailable for work. 

Rhode Island makes special provision for totally unemployed 
claimants who have days of uneraployment between the end of the 
waiting period and the beginning of the first compensable (calendar) 
week; and also for those who retum to work prior to the end of a 
compensable week, provided they have been in receipt of benefits for at 
least 2 successive weeks of total unemployment, for ê ioJi day of unem­
ployment in such week in which work is ordinarily performed in the 
claimant's occupation, lie is paid one-fifth of his weekly benefit, up to 
four-fifths of his weekly rate. 

330 Dependents* Allowances 

The State laws which provide dependents' allowances vary in the 
definition of compensiiible dependent und in tlie allow^ce graiUed. 
In general, a dependent must be "wholly or mainly supported by the 
claimant" or "living with or receiving regular support from him." 
In Alasloi, allowances are paid only for dependents residing in 
Alaska; and in Massachusotts only for thoso domiciled within the 
United SUtes or its Territories or possessions. In Michigan, an indi­
vidual counted as a dependent for any ciaimant for a benefit year is 
not entitled to any allowance for dependents if he becomes a claimant, 
on his own account, until tlie expiration of 'tlie benefit year. 
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330.01 Definition of dependent.—All States with dependents' 

allowances include children under a specified age (see Table BT-
6). In some States, children are the only dependents recognized. 
The intent is to include all children whom the claimant is 
morally obligated to support. Hence stepchildren and adopted 
children are included in most States; grandchildren are also in- • 
eluded in Nevada; married children are excluded in Alaska and 
gainfully employed children in Nevada. In most of these States, 
allowances may be paid in behalf of older children who are un­
able to work because of physical or mental disability. 

Some State provisions include other dependents. Included with­
in the definition of dependents are nonworking spouses living in 
the same household as the claimant (Connecticut) and wives who 
are not gainfully employed and who are wholly or mainly sup­
ported by a claimant (Nevada) ; spouses receiving more than half 
of their support from a claimant (Illinois), but only i f they are 
not currently eligible for benefits due to insufficient base-period 
wages (Indiana), or i f they earned less than $21 in the week 
prior to the beginning of the benefit year (Michigan); spouses 
unable to work because of disability (District of Columbia); 
husbands unable to work (Nevada); and dependent parents, 
brothers, and sisters who are unable to work because of age or 
disability (District of Columbia, Michigan, and Nevada). In 
Michigan, Indiana, and Ohio, allowances are paid i f these de­
pendents were unemployed and were receiving more than half 
of their support from the claimant for 90 consecutive days, or for 
the duration of the relationship if less, immediately prior to the 
beginning of the benefit year. In addition, in Ohio a spouse may 
not be claimed as a dependent i f he has an average weekly income 
in excess of the lesser of 25 percent of the claimant's average 
weekly wage or $30. 

330.02 Amount of weekly dependents' allowances.—The amount 
allowed is ordinarily a fixed sum, varying from $1 to $13 per de­
pendent (see Table BT-7). 

In Michigan, benefits are paid to claimants according to a 
schedule by the average weekly wages and six family classes. 
Class A is a claimant with no dependents; class B, a claimant 
with one dependent other than a child; and classes C through F 
are claimants with one to four dependents, at least one of whom 
is a dependent child, or from two to five dependents other than 
children. The allowance for each dependent is $1 to $7, according 
to the earnings and "family class" of the claimant. 
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Ohio pays benefits according to the claimant's average weekly 

wage and dependency class. Class A is a claimant with no de­
pendents; classes B through E are claimants with one to four 
dependents. The' allowance for each dependent is $1 to $6, ac­
cording to the earnings and "dependency class" of the claimant. 

All States have a limit on the total amount of dependents' al­
lowances payable in any week—in terms of dollar amount, number 
of dependents, percentage of basic benefits or of high-quarter 
wages or of average weekly wage. Only in Massachusetts can any 
claimant receive allowances for more than five dependents. In the 
District of Columbia the limit is three dependents; In Indiana, 
Maryland, Nevada, Ohio, and Rhode Island, four dependents; and 
in Alaska, Connecticut, Illinois, and Michigan, five dependents. In 
several States the limitations on maximum allowances in terms 
of a percentage of high-quarter wages or of basic weekly benefit 
amount result in reducing, for many claimants, the nominal al­
lowance per dependent or the maximum number of dependents on 
whose behalf allowances may be paid. 

In Nevada the claimant who barely qualifies for the miniraum 
weekly benefit is not eligible for any allowance for dependents. 
Only in the District of Columbia, Maryland, and Rhode Island 
can a claimant -with the minimum weekly benefit draw the maxi­
mum amount of dependents' allowances provided in the law. In 
Nevada no claimant with high-quarter wages of less than 
$1,050.01 can get ful l $20 allowance for four dependents. The Dis­
trict of Columbia and Maryland have a different type of limit in 
that the maximum weekly benefit is the same with or without de­
pendents ; thus no claimant drawing the maximum weekly benefit 
can receive any dependents' allowances regardless of the number 
of his dependents. ' 

Illinois has a limit depending on high-quarter wages as well as 
number of dependents. The maximum weekly benefit for a claim­
ant with high-quarter wages of less than $1,043.26 is $42 regard­
less of the number of his dependents; for a claimant with four 
dependents and high-quarter wagea of $1,794.26 or more, it is 
$70. Indiana relates the amount of the allowance ($l-$3) to the 
claimant's high-quarter wages.' Thus no claimant with high-
quarter wages of iess than $1,000.01 may receive an augmented 
benefit. Michigan and Ohio's limit depends on average weekly 
wages as well as number of dependents. 

In Massachusetts there is no limit on' the weekly allowance ex­
cept in terms of the number of dependent children and the average 
weekly wage as defined in the law. The claimant who qualifies for 
the maximum basic benefit, with the minimum amount of high-
quarter wages that qualifies for the maximum weekly benefit, 
could have an allowance for 12 dependents. 

In most of the States that limit dependents to children, and in 
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the District of Columbia, Indiana, Michigan, and Ohio, the number 
of dependents is fixed for the benefit year when the monetary de­
termination on the claim is made. In Nevada no dependents' 
allowances are payable i f both parents are receiving benefits; in 
almost all States, only one parent may draw allowances i f both 
are receiving benefits simultaneously. 

330.03 Dependents' allowances for partially unemployed work­
ers.—Claimants who are eligible for partial benefits may draw 
dependents' allowances in addition to their basic benefits in all 
the States which provide these allowances. In all States except 
Illinois, Indiana, Maryland, Michigan, Nevada, and Ohio, the 
existence of a week of partial unemployment is measured by 
the basic rather than the augmented weekly benefit, and in all 
States except Illinois, Indiana, and Michigan, the ful l allowance 
is paid for a week of partial unemployment. In Illinois and Indi­
ana the benefit for a week of partial unemployment, including 
dependents' allowances, is determined by the amount of the 
partially unemployed individual's earnings. In Michigan the 
benefit for a week of partial unemployment, which is always one-
half of the weekly benefit, includes only one-half of the depend­
ents' allowances. In other States the allowance for dependents 
may be greater than the basic benefit for partial unemplo3Tnent. 

330.04 Relation of dependents' allowances • and duration.—As 
indicated in Table BT-7, in some States the dependents' allow­
ances increase the maximum amounts payable in a benefit year 
for all claimants because dependents' allowances are added to 
the basic weekly benefit so long as i t is payable. In the District 
of Columbia and Maryland the maximum potential benefits for 
the claimant at the maximum weekly benefit amount are the 
same for claimants with or without dependents because the maxi­
mum weekly benefit is the same with or without dependents. 
However, claimants receiving less than the raaximum weekly 
benefit amount and dependents' allowances in the District of 
Columbia may draw dependents' allowances so long as basic 
benefits are payable. In Illinois and Indiana maximum potential 
benefits, as well as weekly amounts, may be increased for some 
claimants with dependents but the additional amounts payable 
are included in the duration formula. 

The provisions concerning dependents' allowances and partial 
benefits also affect maximum potential benefits in a benefit year. 
In Illinois, Indiana, Michigan, and Ohio, where dependents' al­
lowances are considered as part of the weekly benefit amount, 
maximum potential benefits in a benefit year are the same for 
claimants partiaUy unemployed and those totally unemployed. 
In Maryland and Nevada, the number of payments for dependents 
is limited to 26. In the 

B-19 
Rev. Januory 1968 



BENEFITS 

other States where fu l l allowances for dependents are paid for all 
weeks of partial benefits, the maximum potential benefits and allow­
ances in a benefit year may be greater than the maximum augmented 
benefits for the maximum number of weeks of total imemployment 
provided in the law. 

335 Duration of Benefits 

A few State laws allow potential benefits equal to the sarae multi­
ple of the weekiy benefit amount (12 to 26 weeks) to all claimants 
who meet the qualifying-wage requirement. Some of these States 
have an annual-wage forraula with comparatively high requirements 
of base-period wages at all but the lower benefit levels. New York 
and Vermont have average-weekly-wage formulas. The other States 
have a high-quarter formula for determining the weekly benefit 
araount; they all directly or indirectly require employment in more 
than one quarter for all—or most—claimants to qualify. 

335.01 Formadas for variable duraticm.—^The otlier State laws 
provide a maxiraum potential duration of benefits in a benefit yeai" 
equa)l to a multiple of ithe weekly benefit (20 ito 39 weeks of benefits for 
total unemployment), but have another limitation on annual benefits. 
In 29 of these States a claimant's l>enefits are limited to a fraction or 
percent of base-period wages, if it produces a lesser amount than the 
specified multiple of the claimant's weekly benefit ainount, as follows: 

Vumbfsr oJ 
Duration fraction or percent Stafea 

% 1 
% 3 
% 1 
40 percent 1 
36 pereent . 1 
% 18 
3/10 1 
27 percent 1 
% 2 

In a few States the fniction applied in a s<;hedule is a weiglii<id ono. 
In Montana and North Dakotjv there are three levels of duration 
(Benefit Table 8, footnote 11). In Utah, a scliexliile of oaniings in 
terms of specified ratios of base-period wages fco higli-quarlcr wag<js 
yields specilied weeks of benefits—progressing, in 2-weok intervals, 
from a minimiun duration of 10 weeks of benefits (for ii ratio of less 
tlian 1.6 times high-quarter wagos) to 22 weoks (for a ratio of 2.6 but 
less than 2.8) and, theimfter, to 25 and 30 woelcs of benefils and, fin­
ally, to a maximiun of 36 wwsivs of benefits for base-period wuges equal 
to at least 3.3 times higli-quarter wfiges. 
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I n severai States with an average-weekly-wage formula, maximum 
potential benefits depend on a fraction of weeks worked (Benefit Table 
8). I n one of these, New Jersey, duration is computed at a percentage 
of base-period wages, i f greater. I n Michigan and Wisconsin, dura­
tion—like the weekly benefit amount—is figured separately for each 
employer in inverse chronological order. 

I n all States except Montana, which makes no payments for l e^ 
than the weekly benefit amount, the maximum potential benefits may 
be used in weeks of total or of partial benefits. I f a claimant has 
some or all weeks of partial benefits, the number of weeks of benefits 
may be greater than the number shown in Benefit Table 8. I n a few 
States with dependents' allowances, the maximum potential benefits in 
a benefit year may be greater than the aniount shown in Benefit Table 
8 (see Benefit Table 7, footnote 1). 

335.02 Minimum weeks of benefi-ts.—In Delaware, Illinois, Ken­
tucky, and Pemisylvania, with variable duration and a high-quarter 
ben^t formnla, a minimum number of weeks duration (10 to 18) is 
specified in the law. I n other States the minimum potential annual 
l>enefits i-esult from the minimum qualifying wages and tho duration 
fraction or from a schedule. For any claimant this minimuni amoimt 
raay be translated into weeks of total imemployment by dividing the 
potential annual lienefit by the weekly beneht. I f the weekly benefit 
amoimt for a, claimant who barely qualifies for l>enefits is higher than 
the statutory minimum weekly benefit (because the qualifying wages 
are concentiuted largely or wholly in the liigli quarter), the weeks of 
duration are correspondingly rexluced. 

335.03 Maximum weeks of benefits.—Maximum weeks of benefits 
vary from 12 to 39 weeks, most frequently 26 weeks. Benefit Table 9, 
giving the number of States by maximum weeks of benefits and maxi­
mum weekly amounts, shows the general tendency of the State for­
mulas to be liberal in botli resjjects i f libera! in one. 

I n Mjissachusetts and Michigan, duration raay be extended for those 
claimants who are taking training to increJise their employment oppor­
tunities. In Massaciiusetts, any claimant certified as attending an in­
dustrial retraining course in a vocational school of the State or its 
political subdivisions is entitled to as much additional as an amount 
equal to 18 times his weekly benefit, provided lie is otherwise capable 
of and available for work. I n Michigan, the claimant attending, at 
the conimisHion's direction, a vocational retraining program provided 
or designated by the Commission is entitled to additional benefits of 
as much as 18 times his weekly benefit amount. 

335.04 Other limits im duration..—In most States with variable 
duration, claimants at all benefit levels are subject to the same mini-
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mum and maxiraum weeks of duration. In two States, however, the 
maximum weeks of benefits are not attainable by all claimants at all 
benefit levels. In Alaska and Washington, with annual-wage formu­
las and variable duration, both weekly benefit and weeks of benefits 
increase with increments of annual wages; claimants at or near the 
bottom of the benefit schedule are not eligible for maximum weeks of 
benefits. 

Three other States include a limitation on wage credits in comput­
ing duration. In Colorado only wages up to 26 times the current 
maximum weekly benefit amount per quarter count; in Indiana, wages 
up to $1,400. In Missouri, wage credits are limited to 26 times the 
weekly benefit araount. This type of provision tends to reduce weeks 
of benefits for claimants at the higher benefit levels. 

335.05 Maximum potential henefits in a benefit year.—Tn the 52 
States, raaximum potential basic benefits in a benefit year are lowest 
in Puerto Eico and highest in Wisconsin. In the States with depend­
ents' allowances, maximum potential benefits for the clairaant with 
maximum dependents' allowances are lowest in Indiana and highest 
in Massachusetts. The distribution of both araounts is shown in the 
summary table following BT-8. 

The qualifying wages required for these various amounts vary even 
more widely than the benefits, as shown in Benefit Table 8. The vari­
ations are related more to the type of formula than to the amount of 
benefits. In most States, maximura potential benefits require base-
period wages of $3,000 or more—in many of tJiese, $4,000 or more. 

335.06 Extended duration.—Tn. eight States, weeks of potential 
duration are extended for claimants who ex'haust their regular bene­
fits during periods of high uneraployraent. In Puerto Rico, the pay­
ment of extended benefits depends on the level of unemployment in 
certain industries, occupations or establishments. In the other seven 
States they are paid when unemployment within the State reaches 
specified levels. 

In four States with variable duration and a maxiraum of 26 weeks 
(CaUfornia, C/Onnecticiit, Idaho, and Illinois), potential benefits are 
extended by 50 percent up to a maximum of 13 wetiks. In Pennsyl­
vania, with variable duration and a maximum of 30 weeks, potential 
benefits are also extended by 50 percent, but tx)tal weeks of benefits 
may not exceed 39. North Carolina with uniform duration of 26 
weeks extends potential duration by 8 weeks for aU clairaants, and 
Vermont also with unifonn duration of 26 weeks extends potential 
duration by 13 weeks for all claimants. Puerto Kico, with miiform 
duration of 12 weeks, extends potential durjvtion by 40 weeks for all 
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claimants within the categories affected. In California fhese benefits 
may be paid to claimants during periods of retraining. 

In California, effective J anuary 1, 1967, an additional employment 
qualification will be required for the receipt of extended duration. 

Hawaii has a separate law known as the Additional Unemployment 
Compensation Benefits Law which provides 13 additional weeks of 
benefits when a natural or manmade disaster causes damage to either 
the State as a whole or any of its counties and creates an unemploy­
ment problem involving a substantial number of persons and families; 
or when unemployment in any county or counties in the State is 6 
percent or more of the civiHan labor force. The extended-duration 
provisions are summarized on the following page: 
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CondUions making extension operative and inoperative 

StaU 

California, 

Benefit) staH 

Connecticut 

Idaho. 

Illinois. 

North Carolina-

Pennsylvania... 

Vermont. 

When insured unemployment 
rate for most recent 3 
months is 6 percent or 
more. 

When insured unemployment 
rate is 6 percent or more in 
each of 8 of the most re­
cent 10 weeks. 

Three weeks after the rate of 
unemployment for the pre­
ceding 13-wcek period is 
120 percent of the average 
rate for the same periods 
in the 2 preceding years. 

15th day after insured unem­
ployment rate is at or 
above 5 percent for 2 con­
secutive months. 

When insured unemployment 
rate averages 9 percent or 
more for any 3 weeks in a 
consecutive 4-calendar-
week period. 

When number of exhaustees 
in 13 immediately preced­
ing weeks exceeds 1?^.per­
cent. 

When insured unemployment 
rate exceeds 7 percent for 4 
consecutive weeks. 

Btnefitt end 

When insured unemployment 
rate for most recent 3 
months falls below 6 per­
cent. 

When insured unemployment 
rate is less than 6 percent 
in each of 8 of the most 
recent 10 weeks. 

Three weeks after the per­
centage is less than 120 
percent of the average rate 
for the same periods in the 
2 preceding years. 

15th day after insured unem­
ployment rate is below 5 
percent for 2 consecutive 
months. 

Automatically at end of 3d 
month following the month 
in which "trigger" for 
starting program was 
satisfied. 

Last day of 3d calendar 
week foUowing Governor's 
proclamation that number 
of exhaustees does not ex­
ceed 1% percent, but no 
period of temporary ex­
tended compensation may 
last less than 60 days. 

When insuied unemployment 
rate is 7 perc<!nt or less for 
each of 4 consecutive 
weeks. 

340 Seasonal Employment and Benefits 

In most States no distinction is raade, in determining an individ­
ual's benefit rights, between wages received from a covered employer 
whose operations are seasonal in character and tliose received in 
employment not regarded as seasonal. In these States, entitlement to 
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benefits is determined under the same benefit provisions, whether the 
claimant's base-period employment had been in seasonal or nonsea­
sonal work. In many States the wage levels and the length of the 
opei'ating period of seasonal pursuits are such that individuals whose 
only or primaiy employment has been in seasonal work are auto­
matically excluded from benefits because tliey do not meet the wage or 
employment requirements (Benefit Table 2). Also, in applying the 
availability-for-work test (see sec. 410) all States give special atten­
tion to claimants who eamed all or a large part of their base-period 
wages in seasonal employment—especially those filing for benefits 
dming the off-season of the industry in which the wages were earned. 

In 18 States there are special prpvisions, varying in their efTect on the 
benefit rights of the workers concerned, governing the payment of 
benefits based on earnings in seasonal employment. Florida provides 
a uniform calendar-year base period and a uniform benefit year, com­
mencing on May 1 following the base period, for cigar workers in 
Hillsborough County; upon request, workers whose base-period 
earnings in other employment exceeded their earnings in the cigar in­
dustry may request deterraination of their benefit rights under the 
base-period and benefit-year provisions in effect for all other workers 
(Benefit Table 1). In the other 17 States,̂ there are restrictions on the 
payment of benefits to workers who earned some or a substantial part 
of their base-period wages in einployment defined as "seasonal." In 
these special provisions the term "seasonal" is defined in specific 
terms—either in the statute or in rules or regulations implementing 
(he statute—and is applied to (a) the industry, employer, or occupa­
tion involved; {b) the wages earned during the opei'ating period of 
the employer or industry; and (c) the worker himself. In most States 
tlie designation of seasonal industries,-occupations, or employers and 
the beginning and ending dates of their seasons is made in accordance 
witll a formal procedure, following action initiated by the employ­
ment security agency or upon application by the einployers or 
workers, involving hearings and presentation of supporting data. 

The processing of jierishable food products and agricultural or 
horticultural products is designated as seasonal in six States.* In 
Delaware, proofing of seafood and chicken and allied products is 
also included. In 2 of these States, there is the additional specification 
that, because of seasonal conditions making it irapi'acticable to do 
otherwise, operations are customarily carried on within a regularly 
recurring period of less flian a si>ecified number of weeks: 26 in Hawaii 
and in Minnesota. 

" Excluding Georgia, where the seasonal provision Is not onerative. 
* Delaware, Hawaii, Indiana, Iowa, Minnesota, ancl Wiscon.sin. 
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In seven other States a seasonal pursuit, industry, or employer is 
defined in such terms as one in which "because of climatic conditions 
or the seasonal nature of the employment it is customary to operate 
only during a regularly recurring period or periods of less than [a 
specified number of weeks]": 25 weeks in Colorado^ and Wyoming; 
40 weeks in Maine, Virginia, and Ohio; ° 36 weeks in North Carolina; 
7 months in South Dakota. 

In Arizona and South Carolina the overall maximum period of 
seasonal operations is set by law at 44 weeks and 40 weeks, respec­
tively, and the regulations of the employment security agency require, 
in addition, a 33i^-percent decline in the level of employraent in the 
industry over a specified number of w êks to qualify for a designation 
as "seasonal." In Hawaii, similar provisions (45 percent decline) 
are included in the law for the determination of seasonal pursuits. 
In Arkansas, an industry may be designated as seasonal if, because of 
its seasonal nature, it is custoraary to lay ofi" 40 percent or more of the 
workers for as many as 16 weeks during a regularly recurring period 
of each year. 

In general, the restrictions on the payment of benefits to individuals 
employed during the operating periods of fhese seasonal industries 
fall into one of three groups. 

1. The most frequent, restriction, in effect in nine States, provides 
lliat wage credits eai'ned in seasonal einployment ai'e available for 
paynient of benefits only for weeks of unemployment in the benefit 
year that fall within the operating period of the eraployer or industry 
where they were earned; wage credits earned in nonseasonal work, 
or in employment with a seasonal employer outside the operating 
period, are available for payment of benefits at any time in the benefit 
year. The States with this type of provision are listed-below, together 
with the definitions of "seasonal worker" to whom the restrictions 
apply: 

Arkansas flir-spasim wages <if (</) (ess than 30 times the weekly 
lieuefit nmount, if worker's seasonal wages were earned 
in ail itKlcc-fry with an oiieirating fteriod df i;-'2G wet'ka; 
or (h) less than 24 limes the weekly benefit iiuiount, if 
.•ica.s^tjitl \\-:tsfs ivere earned in an imhwlry tvith oiwrating 
leriod of 27-:i<i weeks. 

Colorado Some seasonal wages in operating ]M'riod of seasonal 
industry. 

Hawaii---, Jlore thau 2fi iKTcenl, of hase-period waKe.s earne<I in 
seasonal work. 

imiiana Less than 14 weeks of einployment for seasonal employer 
(excluding building <-onstruetiim or cqiiipuieiit repair for 
seasonal eniployers). 

^ 3fl weeks for nonprofit religious, sctentilic, edncatioiml, or cultural 
organizations. 

" For Great Lakes seamen, 40 weeks commencing with the fourth Sunday of 
March; for other industries, 40 weeks in any consecutive 52 weelts. 
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Maine Some seasonal wages in operating period of seasonal 

employer. 
North Carolina 25 percent or more of base-period wa^es earned in 

operating period of seasonal employer. 

Ohio Some wages earned in operating period of seasonal 
employer. 

South Dakota Some wages earned in operating period of seasonal 
employer.' 

Wyoming Some wages earned in operating period of seasonal 
employer. 

^ I f the initi&l claim is flled withtn the operating i>erjod, entitlement is computed on th« 
basis of both seasonal and nonseasonal wagea: i f flled outside such peiiod, computAtion is 
based ovi only noneeaaonal wages. 

2. Under another type of restriction, in effect in four States, 
benefit rights are based on total base-period wages but benefits 
are payable only for weeks of unemployment during that part of 
the benefit year that falls within the operating season of the 
employer or industry in -which the worker earned the aeasonal 
wage credits. These States and the definitions of "seasonal 
worker" to whona the restrictions apply are: 
Arizona _ Individual who is ordinarily engaged in aeasonal industry 

and, during the off-season, is not ordinarily engaged in 
other work. (By regulation, an individual in seasonal 
employment who has had less than $600 in nonseasonal 
insured wages.) 

Delaware More than 75 percent of base-period wages earned in op­
erating period of seasonal employer,' 

South Carolina — Individual ordinarily engaged in seasonal industry. (By 
rule of the commission, an individual who earned in 
each of 2 periods (first and second 4 of the laat 9 com­
pleted calendar quarters preceding the benefit year) 
more than 50 percent of total wages in operating 
period of seasonal industry and less than 33^1 per­
cent in off-season employment outside the seasonal in­
dustry; or an individual who earned all his wages in 
each of the 2 periods in the operating period of a sea­
sonal industry.) 

Virginia 70 percent or more of base-period wages earned with 1 
seasonal employer during the operating period. 

^Such seasonal workers need base-period waives ot only $300 to aualify for beneflts. See 
Benefit Table 2. 

3. A third type of restriction is provided in three Statea, ap­
plicable to claimants who earned a large proportion of their base-
period wages in the operating period of a seasonal industry. 
Under these provisions no benefits may be paid to the seasonal 
workers. 
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Iowa IDdividual who was employed solely within the canning 
season or who had wages of less than $200 in other 
employment 

West Virginia Individual with lesa than 100 days of employinent in sea­
sonal industry and less than $100 in other covered 
Moploynient 

Wisconsin Individual with less than 18 weeks of employment with 
seasonal employer and solely within tbe operating season, 
and wages of less than $200 in other covered employment 
earned in tbe 52 weeka preceding his seasonal em­
ployment 

Minnesota has a dilferent type of restriction: seasonal wage credits 
are reduced in the proportion that the customary length of the operat­
ing period in which they were eamed bears to the calendar year. 
There is no limitation on the period during which benefits based on 
such reduced wage credits may be paid. 

345 Interstate Beneflt Arrangenients 

To encourage a claimant to move from a State where no suitable 
work is available to one where there is a demand for the type of 
service he is able to render, States have entered into various agree-
ment.s to protect the benefit rights of claimants who hnve made sucli 
moves. Three interstate agreements specifically provide for the pay­
ment of benefits to claimants. These are the Interstate Benefit Pay­
ment, Plan, the Basic Plan for Wage Combining, and the Extended 
Plan for "Wage Combining. 

345.01 Mterstate Benefit Payment Plan.—Tliis plan permits an 
individual to collect unemployment insurance benefits from the State 
in which he has qualifying wages although he is not lihysically present 
in that State. The State in which the individual is located fakes his 
claims, acting as agent for the State that is liable for the benefits 
claimed. Determinations on eligibility, disqualifications, and the 
amonnt and duration of l^nefits are made by the liable States, All 
States have subscribed to this plan. 

;i45.fl2 Basic Plan for Wage Combining.—This piiin covers the 
claimant who has earned wages in two or more States but is uot eligible 
for benefits in any one State, separately considered, because of insuf­
ficient wage credits. I t permits him to become eligible by combining 
the wages he earned in all States under (he law of the Stale in wliich ho 
files his claim, even though lie may not, have earned any wages in that 
State. Wages earned by the olaimant in tlie otlier States aro available 
for wage-combining purposes only tothe extent that tliey were earned 
during a period inoluded in the base period of the Stale in wlncl> the 
daim is filed- The latter State makes the payment ami is reimbursed 
on il pi-o rata basis by the wage-t ransferring States. All Slates with 
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the exception of Alaska, Mississippi, and Puerto Rico have subscribed 
to this plan, 

345.03 Extended Plan for Wage Co?nhining.—All States with the 
exception of Alaska, Mississippi, Nebraska, North Carolina, Puerto 
Rico, and Virginia have subscribed to this plan. I t relates to unem­
ployed worker.s who have sufficient base-period wages to qualify for less 
than maximum benefits in one or more States, and insufficient base-
period \Yages to qualify for benefits in one or more other States. They 
may, under this plan, combine wage credits eamed in more than one 
State, under the law of the paying State, iu order to increase the 
amount or duration of their benefits. Unlike the Basic Plan for Com­
bining Wages, a claimant for benefits under the Extended Plan is as­
signed to a State which the claimant chooses and in whicii he has at 
least minimum qualifying wages. The Extended Plan also differs in 
that the State in which the claimant files for extended wage-combining 
benefits need not necessarily be the paying State. Under both wage-
combining plans, once wages are transferred, the applicable law gov­
erning the claim is that of the paying State. The method of reim­
bursement differs from the basic plan in that the transferring States 
are charged only for the difference between the benefit amount for 
which the paying State is otherwise responsible and the increased 
monetary entitlement by reason of combining. 
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Mondav after 
valid claim filed. 

x» X » » 

X* 
X 
X ' 
X 
X 
x» 
X 
X 
X 
X 
X 
X 
X» 
X 
X 

Calendar quarter 
.-alld claim filed 

Calendar quarter 
valid claim flled. 

(»•). 

Sunday preceding 
flling of claim. 

Mondav after 
valid claim filed. 

Vireinia X 
X » » 

X* 
X 
X ' 
X 
X 
x» 
X 
X 
X 
X 
X 
X 
X» 
X 
X 

Calendar quarter 
.-alld claim filed 

Calendar quarter 
valid claim flled. 

(»•). 

Sunday preceding 
flling of claim. 

Mondav after 
valid claim filed. 

Wastitngton X 
X 

July—Ist 
week. 

X* 
X 
X ' 
X 
X 
x» 
X 
X 
X 
X 
X 
X 
X» 
X 
X 

Calendar quarter 
.-alld claim filed 

Calendar quarter 
valid claim flled. 

(»•). 

Sunday preceding 
flling of claim. 

Mondav after 
valid claim filed. 

West Vtr^ntft 

X 

X 

July—Ist 
week. 

X 
X ' " x» 

Calendar quarter 
.-alld claim filed 

Calendar quarter 
valid claim flled. 

(»•). 

Sunday preceding 
flling of claim. 

Mondav after 
valid claim filed. 

X 
X ' » 

X 
X ' " x» 

Calendar quarter 
.-alld claim filed 

Calendar quarter 
valid claim flled. 

(»•). 

Sunday preceding 
flling of claim. 

Mondav after 
valid claim filed. 

X 1" 
X ' » 

X 
X ' " x» 

Calendar quarter 
.-alld claim filed 

Calendar quarter 
valid claim flled. 

(»•). 

Sunday preceding 
flling of claim. 

Mondav after 
valid claim filed. 

X 1" 

X 
X ' " x» 

Calendar quarter 
.-alld claim filed 

Calendar quarter 
valid claim flled. 

(»•). 

Sunday preceding 
flling of claim. 

Mondav after 
valid claim filed. 

' Last 4 compktod calendar quarters foUowing previous base poriod when new 
benefit year overlaps preceding benefit year (Ariaona); last 4 quarters preceding 
benefit year if I quarter has been used in a previous delermination (Nevada and 
Tennessee). 

' 4 quarters ending 4 to 7 calendar months before benefit year. 

(Footnotes continued on next page) 
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BENEFITS 

(Footnotes for BT-1 continued) 

* Benefit year begins only if claimant is not disqualified with respect to most 
recent employer fcom whom he earned wagea in. excess of $15 in one week; how­
ever, individuals disqualified under labor dispute provisions are excepted and may 
establish a benefit year while disqualified (Michigan); is not disquahfied and has 
at least 1 effective day (New York); is able to work and available for work (New 
York, Pennsylvania, and Utah); is unemployed (California, Connecticut, Florida, 
Georgia, Kentucky, Michigan, New Jersey, North Carolina, Ohio, Pennsylvania, 
and Wisconsin); has not misrepresented a material fact with respect to able-and-
available requirements or reason for his unemployment (Wyoming), 

* Wage data for determining benefit rights arc obtainerl on a request basis after 
worker files claim. 

* Benefit year may be canceled in cases of intcmtional false statement, mis­
representation, or concealment of .material information (Michigan). Benefit 
year is canceled if all or remainder of claimant's benefit rights in current benefit 
year are canceled (Colorado). 

* Period beginning with week of valid claim, continuing for that quarter^ the 
next 3 quarters and the remainder of any incomplete calendar week. 

8 52 -weeks preceding benefit year (Massachusetts, Michigan, Minnesota, Ohio, 
Vermont, and Wisconsin); ending with 2d week preceding benefit year (New 
Jersey and Rhode Island); preceding filing of valid original claim (New York). 

" First 4 of last 6 completed calendar quarters preceding benefit year. 
Base period may be extended, up to 4 quarters, if claimant was incapable of 

work during the greater part of a calendar quarter (Al;isk;i and Oregon); for any 
week in which claimant has no earnings because of aickm^s ov disability (Vermont). 
Utah and Wyoming "freeze" a claimant's benefit rights for any continuous 
period up to 36 months during which he received workmen's compensation, 
provided he files his claim within the 4th week after termination of illness or 
injury. In Wisconsin, base period and benefit year arc lengthened by the number 
of weeks in excess of 7 in the base period and 17 in the benefit year, respectively, 
for which tho claimant received dismissal or termination pay, or temporary total 
disability payments under workmen's compensation law. 

I 
I 
I 
I 
I 
I 
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¥ 
¥ 
¥ 
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BENEFITS 

BT-3,—^Woge and empioyment requirements to qualify tor benefits 

(1) 

Alabaiaa 
Alaalca, 
Arizona 
Arkansas 
Caltfornla 
Colorado 
Co&iiecticiit 
Dalflware. 
Dist. of Columbift. 
Florida 
Qeorgia 
Hawaii 
Idaho 
IlUnols 

Indiana-
Iowa 

Kansss 
Kentucky 
Louisiana 
Maine 
Maryland 
MassactiusoCts. 
Michigan 
Minnesota 
Missiasippi 
Missouri. 
Montana,. 
Nebraska. 

QualUylng formula 

Einployment 

(2) 

20 weeks 

14 weeks 

14 weeks 
18 weeks 

17 weeks 

17 weeks'*-.-

(3) 

i M x blgii-quarterwages-
l i4 X high-quarter wages-
l i ^ X high-quarter wt^oa. 
30 X wba 
Flat 
30 X wbs 
30 X wba-
36 xwba» 
l a s hfeh-quarter W^BS ' 
?>-36 X wba 
30 r wba 
33+-38-f-Jwba-
Flat-

Flat, 
Flat. 

SOxwba 
IH X bigb-quarter wafios. 
30 X wba 
Flat 
IHxWgh-quartet wages** 
Flat 

(') 
361 wba-

Wgh-quartcr wages' 

33xwb»». 
Plat 
P) 
27-1—30+ X Wha. 
CO 
Flat 

$200 in a qnaitor othor 
than high quarter. 

moo 
moo 

SIOO in oach of 2 quartora. 
(') 

156.00 

401 wba 

i h i high-quarter wagos" 
« 
32+-30Z wba »• - ,„ . 

ifi of wagos la a quarter 
othar than high 
quarter.' 

2guartois 

125,00 

2H - 3 0 x w b a ' 
(') <*) 
i M tiiign-quttrtarwagflS-
iJs X bigh-quarter wagos, 
30 xwba ' , 
i H i: higli-quartor wagos. 

. of wages la quarter 
othor tban high 
quartor. 

2 quarters i» 
W 

moo 
UG0.00 

(') 
(') 
(') 
2 quarters. 

moo 
25^00 
338.01 
125.00 

Distribution of woges 

CO 

« -
C) 
(') 
2 quarters. 

2 quartcrs-

2 quarters. 
Cl. 
2 quarters 
CO 
2 quarters 
$175 in quaitoTS other 

than nigh quarter. 
$300 In last 2 quarters..-. 
$100 In a quarter other 

than high quarter. 

8 X wba in last 2 quartors-

2 quarters. 

(') 
(') 
2 quarters. 8; 

Wages raqudrad 
for minimum 

Base 
period 

(6) 

$468.00 
600.00 
375.00 
460.00 
720.00 
420.00 
46a 00 
360.00 
276.00 
400.00 
28S.00 
ISO. 00 
«7.50 
SOD. 00 

600.00 
300.00 

300.00 
343.75 
300.00 
600.00 
360.00 
900.00 
210.14 
620.00 
360.00 
265.00 
427. 
600.00 

628.00 
600.00 
266.00 
300.00 
600.00 
550.00 

600.00 
400,00 
500.00 
700.00 
360.00 

150.00 
400.00 
300.00 
000.00 
504.00 
500.00 
700.00 
400.00 
720.00 

soaoo 
700.00 
28S.00 
800.00 

High 
quarter 

(a) 

I $312.00 

250.00 

130,00 

"i7s.'o6 
'365.'66 

200.00 

260.00 

192.01 

"160.00 

200.00 

' Qualifying wage or omployment atilomatically requires wages in at leaat 2 
quarters for all claimants. Additional requirement at ma?:imum weekly benefit: 
SIOO outside high quarter (Montana); 1.4 times high-quarter wagea (Tenneasee). 
In Alabama claimants not qualifying for minimum weekly benefit amount will 
nevertheless be eligible if they wore paid $200 for insured work on other than a 
part-time basis in their high quarter. 

BT-3 
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BENEFITS 

(Footnotes for BT-2 contimied) 

* I f claimant failed to meet qualifymg requirement for weekly benefit amount 
computed on his high-quarter wages but does meet the qualifying requirement 
for next lower bracket, he is eligible for lower weekly benefit; District of Columbi a 
provides a stepdown of 2 brackets, Maryland, 3 brackets, and Delaware, 5 brack-
eta; Puerto Rico has an unlimited stepdown proviaion. 

3 Requirement, expressed as 20 times an averago weekly wago of at least $20 
in base period, is equivalent to 20 weeks of employment with wagea averaging at 
least $20. 

* The multiple ( IH) ia not applied to the individual's high-quarter wages in 
Maryland, but the qualifying amount, shown in a schedule, is computed at the 
upper hmit of eaeh wage bracket (assummg a normal interval at tho maximum 
benefit amount); and in Montana, at the lower limit of each wage bracket. I n 
North Carolina the qualifying amount is a multiple (K) of the lower limit of each 
wage bracket appearing in the benefi.t achedule. 

" I f base-period wages are less than $600, claimant must have earned wages in 
18 weeka. 

^ Weeks of employment with wages of at least $15.01 (Miclugan), $26 but not 
less than $520 (Minnesota), $15 (Missouri and New Jeraey), and $20 (Ohio, 
Rhode Island, Utah, and Vermont); with average wage of at leaat $30 (New York), 
$20 (Oregon), and $16 (Wisconsin); with at least 20 houra of work (Wyoming). 
In Hawaii, no weekly amount specified. 

* I f claimant doea not meet regular qualifying requirement, he can qualify in 
New York if he has 15 weeks of employment in the 52-week period and a total of 
40 weeks of employment in the 104-weck period preceding the benefit year; and 
in Wisconsin, if he haa 14 weeks of employment in the 52-week period and a 
total of 55 weeka in the 52-week period plus any base peyiod which ended not 
more than 10 weeka before tbe start of the 52-week period. 

" Alternative flat-amount requirement of $1,350 in base period (New Jereey); 
$3,000 in base period (Oklahoma); and $1,200 in base period (Rhode Island). 

Agricultural workers may qualify on the basia of earnings in a single calendar 
quarter. 

" Minimum high-quarter wages must not be less than 16 times weekly benefit 
amount which ia computed annually. 

Summary table for BT-2.—Minimum baie-period wages required for minimum beneflts 

Qualiflling amount Number of 
States 

$150 _ 2 
$200,'less than $250V.I'1I^I' 1 
$250, less than $300 5 
$300, leas than $350 6 
$350, less than $400. ' 5 
$400, less than $500-„ 9 
$500, less than $600 9 
$600, lesa than $700, 6 
$700, leas than $800 5 
$800, Idas than $900 3 
$900 1 

I 
I 
I 
I 
i 
I 
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AENEPriS 
BT-3.—Waiting-period requlranwnti 

4 
4 
4 
4 
4 

State 

(1) 

Initial walUng 
period 

In new beneflt 
year 

State 

(1) 

Weeks 
of total 
unem-
pJoy-

niMit ' 

(2) 

Weeks 
ot 

partial 
unem­
ploy­
ment* 

(3) 

Not to 
inter­

rupt con­
secutive 
weeks of 
beneflts 

W) 

May be 
served In 

last 
week of 
old year 

(6) 

Ala 
Alaska 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X 
X 

Ala 
Alaska 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X 
X Ari» . . . 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X 
X X 

Ark 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X 
X X 

Calit 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X 

X 
Colo 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X 

X 

Conn 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X 

Del 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

D.C. . 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

Fla. 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

Oa, 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

Hawaii 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X 
X 

Idabo . 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X 
X 

X 
X m 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X 
X 

X 
X 

Ind. . .- , 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X 
X 

X 
X 

Iowa 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

Kans. . 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

Ky- , 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

La 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X Midne 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X X 

Ud . . .- . 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X X 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X 

X 
Mlcb 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X 

X 

Minn. 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X 
X 

Miss 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X X 
Mo. 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

X X 

I 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
*1 

1 
I 
1 

*1 
1 
1 

* I 
*l 

0 
1 

* l 
1 
1 
1 

•2 
1 
1 
1 
1 
1 
0 
0 
1 
1 

1 
* i 

1 
I 
1 

142 
1 
1 

' 1 
*1 

0 
1 

*1 
1 
1 
1 

state 

(1) 

Mont... 
Nebr... 
Nev 
N . H . . . 
N J . . -
N . Mei. 
N . Y - - . 
N . C . . -
N.Dak 
Ohlo... 

Okla... 
Oreg... 
Pa 
P.K.. . , 
R . I - . „ 
S.C..., 
S. Dak. 
Tenn.., 
Tex 
Utah.-, 
Vt 

Va 
Wash... 
W. Va.-
Wis . . . . 
Wyo 

Inittal walling 
period 

Weeks 
ot total 
unem­
ploy­

ment > 

(2) 

1 
1 
0 
1 

' I 
1 

" I 
1 
1 
1 

1 
1 

' 1 
I 

M 
1 
I 
1 

' 1 
1 
1 

I 
1 
1 
1 
1 

Weeks 
of 

partial 
unem­
ploy­

ment' 

(Z) 

o 
1 
0 

«2 
«1 

1 
'>2-t 

1 
1 
1 
1 
1 

M 
1 

' 1 
1 
1 
1 

M 
1 
1 

In new beneflt 
year 

Not to 
inter­

rupt con­
secutive 
weeks of 
benefits 

(4) 

May be 
served 
In last 

week of 
old year 

(5) 

• See seo. 300 for definition of total unemployment. 
* See sec. ZOO for definition of partial unemployment. 
*A week.of partial unemploynient meets waiting-period requirements if fol­

lowed by a week of total unemptoyment. 
* Waiting week becomes compensable after 12 consecutive weeks of compensable 

unemployment immediately followins the waiting period (Hawaii); after S such 
weeks (Iowa); after 4 such weeks (Maine); after 3 sucb veer's (New Jersey); 
after 6 consecutive weeks of unemployment (Louisiana); claimant, laid off at 
least 3 weeks but reemployed in 13 weeks, entitled to 1 additional week of bene­
fita for last week of unemployment in which he is eligible for benefit or waiting-
week credit immediately preceding first week of full-time, employment (Michigan); 
after recei|^ of beaefits equaling 4 times the weekly Benefit amount (Texas). 

• No payment of partial benefits as suoh; see Benefit Table 5. 
* Waiting period is 4 effective days, either wholly within the week of an original 

valid cl&im or partly withtn such week and partly withtn the benefit year initiated 
by such claim. 

' Waiting period may be suspended if unemployment results directly from a 
disaster for which the Governor has declared a state of emergeney. 

* Waiting-period requirement is in terms of total unemployment only; no waiting 
period required for iKnefits for partial unempkiyment. 

Sinwnoiy tdbU fot BT—3 
Nuoibetot 

FtoBiiini Sistts 
No waiting period- - - 4 
1 week of total or partial unemployment which may become compensable.. 6 
1 week of total or partiiU unemployment within beneflt year. - 36 
1 week of total or 2 or raore of partial unemj^oyment within beneflt year.. 3 
1 week of total unemployment within benefit year _ 2 
1 week of total or 2 of partial which may become compensable 1 

ST-5 
Rev. Auguit i967 
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BENEFITS 
BT-4.—Weekly benefits fer total unemploymenl 

Metliod ol Boundli^ Minimum Maximum 
State Computing' to— wcekir weekly Computing' 

bsnefit' 

(1) (2 (3) £4) (5) 

Ala 
Ar iz—. 
A r k . - . -
Cali/..-
CO1D.„. 
Conn,.. 
Del 
D . C . . . 
Ga 
HawiJi. 
Idaho-. 
lit 
Ind 
Iowa..:-
Kans... 
f y 
La 
Maine.. 
Md 
Mass... 

Miss-... 
Mo 
Mont... 
Nebr... 
Nev 
N . McHC. 
N . Dak 
Okla.. . 
Pa-

P.R.'.-. 
B.O 
S. Dafc-
Tenn... 
Tex 
Utah. . . 
Va 
Wyo.'.-. 

Minimum wage credits required 

For minimum For maximum 

High 
quarter 

Base 
period 

High 
quarter 

Base 
period 

{6 ro (8) (8) 

High-quarter formula 

1/26) 
1/25 
1/26 

1/24-1/37.... 
1/22',-.,-. 
1/26+d.a.. 
1/26 
1,23+d.a-
1/26-
1/26 
1/23-1/26— 
1/20-1/24 t.. 
1/25+d.a.i-. 
1/22 
1/26 
1/2S 
1/20-1/25.... 
1/25 
l/24+d.ft_. 
IA9-1/32+ 

d.a. 
1/26 
1/26 

1/20-1/26-,.., 
1/19-1/23.... 
l/26+(i.a.., 
1/26 
1/26 
1/26 
1/23-1/25 or 

60% or 
fuU-time 
woekly 
wage, i t 
greater, 

1/16-1/26.-
1/26' 
1/22-1/24.... 
1/20. , 
1/26 
1/26 
1/25 
1/25 

Nearest $. 
Nearest $. 
Higber $. 
Higher S-
Hfeher 
Higber $. 
Higher $. 
Higher $. 
Higber $, 
Higher $-
Nearest S-
Nearest $.. 
Higher S.. 
Nearest t . 
Higher t . 
Nearest J . 
Higher 4-
Nearest S. 
Higher ?. 
Nearest 

Higher $-, 
Higher $-
Nearest S-. 
Nearest $2. 
Higher 
Higher 
Higher *. 
Higher $. 
Nearest t . 

Nearest $.. 
Higher 
Nearest S., 
Higher 
Higher t . . 
Higher 
Hlghor $.. 
Higher 

$12.00 

moo 
Jfi.00 
26.00 
14.00 

l5.00-2a00 

laoo 
8.00-9.00 

8.00 
6.00 

17.00 
no. 00 
'laoo 

9.00 
laoo 
12.00 
10.00 
laoo 

l a 00-13.00 
12.00-ia 00 

' I 10.M 
3.00 

16.00 
12.00 

> 10.00-24.00 
laoo 
10.00 
laoo 
11.00 

7.00 
laoo 
12.00 
14.00 
16.00 
laoo 
IS. 00 
laoD 

$44.00 
50.00 
44.00 
es.OG 
66.00 

60.00-90.00 
66.00 

'60.00 
46,00 
6S.00 
63.00 

J42.00-7a00 
« 4ft 00-52. DO 

66.00 
63.00 
*5.00 
Gaoo 
40.00 
56.00 

64.00-0 
40.00 
63.00 
34.00 
44.00 

'43.00-63.00 
40.00 
40.00 
S8.00 
oaoo 

33.00 
4a 00 
4LQ0 
42.00 
45.00 
61.00 
4S.O0 
61.00 

1 $312.00 

2saoo 
112.60 
180.00 
105.00 
112.60 
oaoo 

130.00 
176.00 
37.50 

366.00 
2oaoo 
160 00 
200.00 
75.00 

260.00 
75.00 

160. OQ 
192.01 
200.00 
100.00 
63. 75 

286.00 
200.00 
132.00 
160.00 
160.00 
250.00 
120 l» 

eaoo 
isaoo 
26^00 
ssa 01 
126.00 
176.00 

isaoo 
200:00 

$469.00 
376.00 
46a 00 
72ft 00 
42a 00 
46a 00 

soaoo 
27a 00 
28a 00 
160.00 
647.50 
800.00 
5Daoo 
3oaoo 
300.00 
343.76 
3oaoo 
600.00 
360.00 

ooaoo 
360.00 
256.00 
427.60 
000.00 
528.00 
300.00 
6O0.OQ 
600.00 
36a 00 

150.00 

3oaoo 
00ft 00 
504.00 
60aoo 
7oaoo 
72a 00 

soaoo 

$1,131-01 
1,237.50 
1, i i a 01 
1,748.00 

n,191.S4 
1,534.13 
1,36a 01 
1,357.01 
1,100.00 
1,676.01 
1,36101 

»l,0ia26 
» 976.01 
1,199.00 
i,30a 01 
1, 212.61 
1,225.01 
1,212.60 
1,320.01 
1.708.00 

1,014.01 
1,300, 01 

366.00 
1,000.01 
1,06a 01 

988.01 
1,248.01 

902.01 
1,488.00 

832.01 
1,17a 01 

075.00 

],oeaoi 
1,100.26 
1,300.00 
1.22Z.0I 
1,25a 01 

$1,696.61 
1,S56.26 
1,320.00 
1,748.00 
1,680.00 

i,8oaoo 
1,980.00 
2,036.61 
i,&2aoo 
2,040.00 
2.041.00 

ai, 186.26 
» 976, 01 
1.299.00 
1,590.00 
1.667.20 
1, soa 00 
1,212,60 
2. na 00 
1,708.00 
1,44a 00 
1,360.01 
1,282.60 
1,200.01 
1,419.00 
1,17a 00 
1,96a 00 
1,443.02 
2, aea 00 

moo 
1,766.02 
1,402:50 
1,61Z 00 
1,060.02 
1,42a 00 
1,020.00 

'1,25a 01 

Annual-wage formula 

3$6G.0O-8a0O 

64. 
42.00 
4a 00 
42.00 
47. 

$&oaoo 
600.00 
s5aoo 
7oaoo 
soaoo 
700.00 

$&oaoo 
600.00 
s5aoo 
7oaoo 
soaoo 
700.00 

$&oaoo 
600.00 
s5aoo 
7oaoo 
soaoo 
700.00 

$&oaoo 
600.00 
s5aoo 
7oaoo 
soaoo 
700.00 

$&oaoo 
600.00 
s5aoo 
7oaoo 
soaoo 
700.00 

$&oaoo 
600.00 
s5aoo 
7oaoo 
soaoo 
700.00 

$&oaoo 
600.00 
s5aoo 
7oaoo 
soaoo 
700.00 

$5, ooaoo 
6,600.00 

4,2oaoo 
3,S»0.00 
3,025.00 
6,460.00 

aim. 00 
»2ia 14 

* 62a 00 
'255.00 
'600.00 
'400.00 
'400.00 
'400.00 
»28aoo 

aim. 00 
»2ia 14 

* 62a 00 
'255.00 
'600.00 
'400.00 
'400.00 
'400.00 
»28aoo 

aim. 00 
»2ia 14 

* 62a 00 
'255.00 
'600.00 
'400.00 
'400.00 
'400.00 
»28aoo 

aim. 00 
»2ia 14 

* 62a 00 
'255.00 
'600.00 
'400.00 
'400.00 
'400.00 
»28aoo 

aim. 00 
»2ia 14 

* 62a 00 
'255.00 
'600.00 
'400.00 
'400.00 
'400.00 
»28aoo 

aim. 00 
»2ia 14 

* 62a 00 
'255.00 
'600.00 
'400.00 
'400.00 
'400.00 
»28aoo 

aim. 00 
»2ia 14 

* 62a 00 
'255.00 
'600.00 
'400.00 
'400.00 
'400.00 
»28aoo 

aim. 00 
»2ia 14 

* 62a 00 
'255.00 
'600.00 
'400.00 
'400.00 
'400.00 
»28aoo 

aim. 00 
»2ia 14 

* 62a 00 
'255.00 
'600.00 
'400.00 
'400.00 
'400.00 
»28aoo 

aim. 00 
»2ia 14 

* 62a 00 
'255.00 
'600.00 
'400.00 
'400.00 
'400.00 
»28aoo 

41,600.20 
»1,145.48 

'1,782.00 
• j , 666.67 
•W2,6BO.OO 
'1,840.20 
»1,891. 00 

»2,ioaoo 
'2,232.18 
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BENEFITS 
(Footnotes for BT-4) 

* When State uses a weighted high-quarter formula, annual-wage formula 
or average-weekly-wage formula, approximate fractions or percentages are 
taken at midpoint of lowest and highest normal wage brackets. When addi­
tional payments are provided for claimants with dependents, the fractions 
and percentages shown apply to the basic benefit amounts. In IlUnois where 
amounts above maximum basic benefit are limited to claimants who have 
dependents and also have earnings in excess of amount applicable to the 
maximum basic benefit, the high-quarter fractions for such amounts are 
1/24-1/26. In Indiana, beneiit amounts of ?41-$52 are available only to 
claimants with 1-4 dependents and high-quarter and base-period wages in 
excess of those required for the maximum basic weekly benefit amount. In 
Michigan and Ohio, benefit amounts above the maximum are gener^iliy avail­
able only to claimants in family or dependency classes whose average weekly 
vragfB are higher than that required for the maximum basic benefit amount. 
In Alabama claimants not qualifying for minimum weekly benefit amount will 
nevertheless be eligible i f they were paid $200 for insured work oh otber than 
a part-time basis in their high quarter and have $468 in base-period wages. 

• When 2 amounts are given, higher figure includes dependents' allowances. 
Augmented amount for minimum weekly benefit includes allowance for 1 
dependent child; in Michigan for 1 dependent child or 2 dependents other than 
a child; in Nevada the amount shown is payable only i f high-quarter wage is 
at least $383.34. Dependents' allowances limited in Alaska to intrastate 
claimants and in Illinois and Indiana to claimants with high-quarter wages 
in excess of .those required for maximum basic weekly benefit amount. Aug­
mented amount for maximum weekly benefit includes allowances for maxi­
mum number of dependents; in the District of Columbia and Maryland, same 
maximum with or without dependents. In Illinois and Indiana, wage credits 
shown apply to claimants with no dependents; with maximum dependents, 
Illinois requires high-quarter wages of $1,794.26 and base-period wages of 
$1,969.26 and Indiana requires $1,275.01 in both the high quarter and the 
base period. Maximum augmented payment in Massachusetts is limited to 
claimant's average weekly wage. 

* Weekly benefit amount expressed in law as percent of average weekly wage 
in high quarter: 60 percent in Colorado (but i f weekly benefit, thus computed, 
is not 60 percent of claimant's usual full-time Weekly wage, i t is recomputed to 
yield this amount): 50 percent in South Carolina (average weekly wage 
defined as 1/13 of higb-quarter wage). In Colorado, high-quarter wages 
figured at 13 times lower limit of usual full-time weekly wage bracket. 

" Separate beneflt schedule for agricultural workers with payments, based 
on annual eamings, ranging between $7 and $20. 

" Maximnm weekly benefit for interstate claimant is limited: in Alaska, to 
$20; and, in Wyoming, to 75 percent of amount computed under Wyoming 
law or the maximum weekly benefit in the State in which claim is filed, 
whichever is lower. 

" In Michigan, figured as 14 times lower limit of minimum average-weekly-
wage bracket (applicable to all claimants) and Of maximum wage bracket 
applicable to claimants with no dependents (with dependents, $1,247.40-
$1,923.18, depending on family class). In Florida, New York, Ohio, Rhode 
Island, and Vermont, 20 times lower limits of minimum and maximum 
average-weekly-wage brackets; in New Jersey, 17 times; and in Wisconsin, 
18 times. In Minnesota, 18 times lower limit of maximum average-weekly-
wage bracket. 

" Figured as 13 times usual full-time weekly wage needed to qualify for 
maximum benefits (Colorado). Base-period requirement includes, in addition 
to wages shown, 7 additional weeks of work with 20 hours in each week 
(Wyoming). 

Effective, September 2, 1968. 
"Minimum computed annually at 15 percent of State average weekly wage. 

BT-a 
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BENEFITS 
Summary tablai for BT-4 

Suffltnary ef minimum waoit)y brat f i r omount* for M a i ummpleymtnt 

Number of States ' with 
apecified miitimum 

Minimum wesHv 
hme^ts 

$3. 
$5. 
$7-

Number of Statea a with 
apecified minimtim 

With 
Without one HSinirmim weeldy Without one 

depeatdenta dependent^ benefita dependents dependent* 
1 0 $14 2 0 

1 0 $15 5 1 

1 0 $16 1 1 

2 0 $17 _ . 2 I 

1 1 $18 1 1 

20 0 $20- 2 1 

2 0 $24 0 1 

8 1 $25_ ... , 1 0 

2 1 

$9 
$10 
$11 
$12 
$13 

' No augmented benefit is shown for Illinois and Indiana, since only claim­
ants with wages above those necessary for maximum basic weekly benefit are 
eligible for augmented benefits. 

'See footnote 2, table BT-4. 

Summary of "ftoxiblo maximum provisiont" 

Method of computins "flexible" niaximum weekly ben«f)t 
amount, by States 

Computed annuslly as pereent of avewige weekly wagre; 
In covered employnient in preceding eaUndar year 

Arkansas -
Idaho 
Iowa 
Kentucky 
Mtdn« 
Missiasippi 
New Jersey 
North Dakota 
Paerto Rico 
Rhode Island 
South Carolina 
Utah 
Vermont 
Weat Virninia 
Wyoroinar 

i n covered emplovment in IS montha ending June SO 
GonnecCicat — 

DUtrlct of Columbia „ 
Hawaii 

Computed scmlannuallV as percent of average weeidy wage: 
In covered employment in i t montha ending 6 montha 

before effective date 
Wisconsin 

In selected induatriea in State on DubEished by U.S. 
Bureau af Lahor StatUtic: weighted by volume of 
covered emjAoyment in each induetrti on basis of 
tnost recent atfatiabfe ^ffures 

Colorado 

Percent of 
State aver-
ase weekly 

wage 

Effective date of new 
amounts 

60 /u(y 1. 
First Sunday in July. 

50 First Sunday In July. 
a 4^.7 July 1. 

&0 June 1. 
<» July 1. 
60 Jan. 1. 
50 First Sunday in July. 
60 July 1. 
60 July 1. 
50 July 1. 
SO First Sunday in July-
60 First Sunday in July. 
40 July (. 
60 July 1. 

a«0 First Sunday in Oc­
tober. 

GO Jan. I . 
66ft Jan. 1. 
60 Jan. 1. 

Jan. I and July 1. 

Jan. 1 and July 1. 

> But not less than $40 (Idaho); not more tban $40 (Mississippi). 
* Expressed in law as 55 percent of 85 percent. 
• Based on average weekly wage of production and related workers. Prior 

to October 1969, may not exceed $70; thereafter, may not be increased by 
more than $6 in any year. 

BT-9 
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BENEFITS 
Summary toble BT—4 (continued) 

Summory of moximum weekly beneflt amounta for totol unemployment 

Number of Slates wllh 
spedpxi maztmufn 

If ith 
Maximum weekis Without maximum 

benefit dependenta dependents 
$33 1 0 
$34 1 0 
$38 1 0 
$40 4 0 
$41 1 0 
$42_- 4 0 
$43 1 D 
S44 3 0 
$45 2 0 
$46 2 0 
$47 2 0 
$48 - - 1 0 
$49 4 0 
$50 3 0 
$51 2 0 
$52 0 1 

Number of Stales with 
specified vtaxtmum 

WOh 
Maximum wtekly Without maximtim 

beriefit dependeait dependenta 
$53 5 0 
$54 2 0 
$55 3 0 
$56_._ 2 0 
$60 3 0 
$62 1 0 
$63 1 1 
$65 - - - 2 0 
$66 0 1 
$68 1 0 
$70 - 0 1 
$73 - - 0 1 
$76 0 1 
$80 0 1 
$90 0 1 
Not specified 0 1 

BT-10 
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BENEFITS 

BT-6,—Types oF dependents included under prevltions for dependents' allowances, 11 Slates 

Dependent Nouwarking dependent Number 
child I Older of de­

State under child 1 pendents 
ape not able Brother fixed for 

specilled to work Wi(e Husband Parent i or benefit 
sLster year 

(1) (2) (•1) (5) (li) (7) Oi) 

Alaslca 2 ' IB X X 
Connecticut IS X X X X 
District, ot Columbia 16 X x» X * X * X« X 
Illinois 3 18 X X X 
Indiana la X ' X * X 
Maryland 16 

X ' X * 
X 

Massachusetts' ' 18 X 
Michigan ^18 X X " X » X * X* X 
Nevada.- _ M8 X X X t X* X< 
Ohio-__ 18 X X X 
lihode Island _ 18 X X 18 X 

' Child includes stepchild by statute in all States except Massachusetts, 
adopted child by statute in Alaska, lilinois, Indiana, Maryland, Michigan, and 
Rhode Island, and by interpretation in Massachusetts and Ohio; and grandchild 
by statute in Nevada. Parent includes stepparent in the District of Columbia 
and Nevada and legal parent in Michigan. 

2 Only dependents residing in tne State (Alaska) or within the United States, 
its Territories and possessions (Massachusetts). 

^ Child must be unmarried (Alaska and, by interpretation, Massachusetts); 
"not gainfully employed" (Nevada); must have received more than half the 
cost of support ftom claimant for at least 90 consecutive days or for the duration 
of the parental relationship (Illinois, Indiana, and Michigan). 

* Not able to work "because of age oi physical disability" or "physical or mental 
infirmity." In Michigan parents over age 65 or permanently disabled for gainful 
employment, brother or sister under 18, orphaned or whose hving parents are 
dependents. 

* Spouse mnst be currently ineligible for Indiana benefits because of insufRcient 
base-period wages (Indiana); must have earned lesa than $21 in week prior to the 
beginning of the benefit year (Michigan). 

I 
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BENEFITS 
BT-7.~-At(owQnees for dependenti, I I States 

State 

(1) 

Weekly 
allowance 

per 
lependent 

(21 

Alaaka. 

Conn 
D.C 
HI 
Ind 
M d „ 
Mass -. 

laicb ... 
Nev .... 

Ohio ... 
S.I ™ 

$B 

S5 
Sl* 
$1-$13 = 
$l-|Ss 
$3 
!6 

Sl-7 a .-
$5 

$1-6 8 
S5 .... 

Limitation on 
weekly 

allowances 

(3) 

Lesser of wba 
or S25. 

« wba 
$3« 
Schedule $l-$28 =>. 
$3 a 
$12 ' 
Ausmented bene­
flt not more 
than average 
weekly wage.' 

Schedule Sl-SSD 
$20, but aug­
mented beneBt 
not more than 
fi percent of 
high-quarter 
wagea. 

$19 8 

m 

Minimum 
weekly benefit 

Basic 
benefit 

(4) 

$10 

15 
8 

10 
10 
10 
12 

10 
16 

10 
12 

JVTaxi-
mum 

allow­
ance 
(6) 

$10 

7 
3 

="0 
»0 
12 
«[5 

4 
•0-8 

6-8 
20 

Maximum 
weekly benefit 

Basic 
benefit 

(6) 

$65 

60 
60 
42 
40 
56 
54 

46 
43 

47 

Itfaxi-
mum 

allow­
ance 
(T) 

$25 

30 
SO 

»28 
a 12 

»0 
n-(a) 

30 
"20 

Fuli 
allow­

ance for 
waek ot 
partial 
bene­

fits 

(8) 

Yea . 

Yea .. 
Yes 
No* 
No* .. 
Yes* 
Yes . 

No* ._. 
Yea • 

Yes _ . „ . 
Yes 

Maximum 
potential 
benefits 

With­
out 
de­

pend­
ents 
(9) 

$1,640 

1.660 
2,040 
1.092 
1.040 
1.456 
1,620 

1.196 
1,118 

1.222 
J,378 

With 
de­

pend­
ents 

(10) 

a $2,240 

1 2,340 
* 2,040 

1,828 
1.352 

= 1.456 
C) 

1,976 
1.638 

1.716 
• 1, 898 

'Assuming maximum weeks for total unemployment; weeks of partial un­
employment could increase this amount because fu l l allowance is paid for each 
week of partial unemployment. 

' Same maximum weekly benefit amount with or without dependents' allow­
ances. Claimants at lower weekly benefit amounts may have benefits increased 
by dependents' allowances. 

'Limited to claimants with high-quarter wages in excess of $1,043.25 and 
1-4 dependents (Illinois) and to claimants with high-quarter wages in excess 
of $1,000 and 1-4 dependents (Indiana). See text for details. 

' Dependents' allowances considered as part of weekly benefit amouni See 
Benefit Table 5 for weekly benefits for partial unemployment. 

" Not more than 26 payments for dependents may be made in any one 
benefit year. 

' Average weekly wage figured as 1/26 of 2 highest quarters' wages or 1/13 
of high-quarter wages i f claimant has wages in only 2 quarters. At minimum 
weekly benefit amount, average weekly wage is $17 (1/26 of $450). At maxi­
mum weekly benefit amount, i t is $131 (1/13 of $1,708) or more. 

' Maximum allowance shown is for a claimant who barely qualifies for the 
maximum weekly benefit and has 12 dependents. Maximum allowance and 
maximum potential benefits for claimants with more dependents and a higher 
average w e e k l y ' w a g e is i n d e t e r m i n a t e , since augmented benef i t is l i m i t e d o n l y 
by the claimant's average weekly wage and number of dependents. 

' Except $2-$9 for first dependent child (Michigan). Benefits paid to claim­
ants with dependents are determined by schedule according to the average 
weekly wage and family class (Michigan and Ohio). See text for details. 

' Amounts shown for minimum weekly benefit vary with claimant's high-
quarter wages. 
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BENEFITS 

BT—&.-^9uraKon of beneflh in a benefit year 

State 

(1) 

Hawaii-
M d - . , . 
N . H . , . 
N . Y . , . 
N.C.-,-
P . R . . . 
Vt 
W. Vtt.-

Ala 
Alaska. 
A r l z - . -
A r k . . , . 
Calif--. 
Colo.--
Conu., 
D e l . - -
D.C-.. . 
P18-.., 

Ga 
Idabo., 
111 
Ind - . - -
lowa.--
Kans-. 
K y - . -
La 
Maino.-

Mas3-
Mlch-

M i n n . - . . 

Mien , 
Mo 
Mout- . . 
Nobr . . . 
Nav 
N.J 

N . Mei . . 
N . Dak. 
Ohio. . . . 

Okla. 
Greg. 
Pa... 

S .C . . . 
S. Dftk-
Tonn-. 
Tex 
Utah--
Va 
Wasli... 
Wla.. . . 

Wyo 

ProporUon 
of base-

petlod wage 
credita or of 
weeks of em­
ploymant 1 

(2) 

Minimum potential 
benefits Maximum potential benefits * 

Waga credits required 
Amount 

3) 

Wo6ka 

(*) 

Amount * 

(6) 

Weeks 

(« 

nigh 
quarter 

(T) 

Base 
period 

(8) 

Unllona poteatlal dmation for all ol^We claimants 

* $130.00 126 
260.00 26 
338.00 26 
620.00 26 

a 312.00 126 
• 84.00 112 

1260.00 • 26 
312.00 28 

1 $1.768.00 
1 1,4S6.00 

1,40100 
«l,fi90.00 
> 1,092.00 

1 396.00 
11,378.00 
1,222.00 

126 
26 
26 
28 

'26 
112 
126 
26 

$1,676.01 
1,320.01 

{') h 
(0) 
832.01 

£2,040.00 
2,116.00 
5,800.00 

1 »2,680.00 
4,200.00 

900.00 
12.100.00 
5,450.00 

Maximum potential duration varying with wage credits or weeks of employment 

M 
30- 31 percent." 
W. , . . - . . -

a 

fc:;::::::;: 
40 percent 

n 
^ weeks ot 

emplDyment. 
31- 29 percent. 
33-37 percent. 

-

ii 

60-33W per­
cent. 

35 percent,. 
% weeks of 

omployment. 
^0 waeks of 

omployment. 

J|v-::::::: 
(") 
H 
Ĵ ;S4 weoka 

of employ­
mont, if 
higher. 

H 
W 
20 t who plas 

wba for 
each 2 credit 
weeksin 
excess of 20. 

M 
H 
15 
H weeks Dl 
employmont. 

32-27 percent.. 
y> 
27 percent 
0) 
20-27 percent.' 
Yi 
f f o waeks of 

omploy­
ment up 
to 43. 

?i(t 

$156.00 
"leaoo 

125.00 
160.00 

1360.00 
110.00 

1337.60 
144.00 
138.00 
100.00 
72.00 

1170.00 
1260.00 

12s. 00 
100.00 
100.00 
180.00 
120.00 
300.00 

324.00 
105.00 

156.00 

120.00 
78.00 
10S.0O 
132.00 
176.00 
128.00 

ISO. 00 
270.00 
200.00 

167.00 
233.00 
198.00 
114.00 

100.00 
192.00 
168.00 
136.00 
220.00 
216,00 
267.00 
169.60 

240.00 

13 
"116 
12+ 
10 

' 12-14-1-
10 

123+ 
U + 
17+ 
10 

110 
! >10-20 

12+ 
11+ 
10 
Ifi 
12 

'12>^-30 

19+-27 
10+ 

12 

12 
110+-26 

13 
11 
11 
12+ 

I H 
11+ 

118 
12 

10 
10 
12 
0 

110-22 
12 
1B+ 
H+ 

111-24 

$1,141.00 
*» 1,610.00-2,240.00 

1,300.00 
1,144.00 

' 1,690.00 
1,466.00 

1 1,560.00-2,34a 00 
1,430.00 

12,010.00 
1,040.00 

1,170.00 
11,378.00 

11,092.00-1,820.00 
1,040.00-1,362.00 

1,430.00 
1,378.00 
1,274.00 
1,400.00 
1,274.00 

1,620.00-(<) 
1,196.00-1,076.00 

1,300.00 

1,04a 00 
1,378.00 

881.00 
1,144.00 

1,118- 00-1,638.00 
1,612.00 

1,20a 00 
1,274.00 

t.222.00-1,716.00 

1,432.00 
1,274.00 
1,800.00 

1,378.00-1,898.00 

1,012.00 
I,0Qa00 
1,092.00 
1,17a 00 
1,830.00 

1,200.00 
2,142.00 

1,32a 00 

26 
28 
26 
26 

126 
26 

126 
2fl 
34 
26 

26 
126 
126 

26 
26 
26 
26 
28 
26 

30 
26 

20 

26 
20 
26 
26 
26 
26 

28 

$1,131.01 
W 

1,237.60 
1,118.01 
1,748.00 

* 1,191.84 
1,534.13 
1,360.01 
1,367.01 

C) 
11,147.60 

1,352.01 
iM,0l0.26 
" 1,040.00 

1,199.00 
1,300.01 
1,212.51 
1,226.01 
1,212.60 

1,708.00 
(0 
p) 

1,014-01 
1,300.01 

865.00 
1,000.01 
1,060.01 
• (T 

088.01 
1,248.01 

CO 

"1,110.75 
(1) 

1,488.00 

1,170.01 
976.00 

1,00a 01 
1,100.25 
1,300.00 
1,222.01 

(') 
(') 

1,260.00 

$3,43a 61 
6,000.00 
3,712.61 
3,300.01 
3,3ra. 01 
4,368.00 
2,080.00 
3,572.61 
4,078.01 

) 4, OSa 52 

4,590.00 
4,823.00 

" 2,976.00 
"» 4,160.00 

4,2«>.00 
4,131.01 
3,82a 61 
3,407.61 
3,820.51 

4,497.23 
' 10 2363-70 

'3,963.00 

3,117.01 
4,134.00 

111,282.60 
3,399.00 
3,361.01 

'3,202.86 

1,09a 67 
•I 3,43a 00 
'2,044.32 

4,443.01 
3,88a 00 
3,600.00 

'3.971.10 

3,033.01 
3,900.00 
3,273.01 
4,329.63 
4,29a 00 
4.603.01 
3,026.00 

' 0,332.43 

4,260.00 
(Footootes on noxt page) 

I 
I 
I 
I 
I 
I 
I 
I 
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BENEFITS 
(Footnotes for BT-8) 

^In States with weighted tables the percent of benefita is figured at the 
bottom of the lowest and of the highest wage brackets; in States noted, the 
percentages at other brackets are higher and/or lower than the percentage 
shown. In Utah duration is based on a ratio of annual wages to high-quarter 
wages (less than 1.6-3.3). In Maine, claimants in the lowest wage brackets 
may receive up to 50 percent of their base-period wage credits in benefits and 
be entitled to benefits for as long as 30 weeks. 

' Potential benefits for claimants with minimum qualifying wages. Mini­
mum weeks apply to claimants with minimum weekly benefit and minimum 
qualifying wages. In States noted, the minimum duration varies according to 
distribution of wages within the base period: the longer duration applies with 
the minimum weekly beneiit amount and the shorter duration applies with the 
maximum possible concentration of wages in the high qnarter (which results 
in a weekly benefit amount higher than the minimum). 

* When unemplojnnent in the State reaches a specified level, potential bene­
fits are extended: by 50 percent, in California, Connecticut, Idaho, Illinois, 
Pennsylvania, Vermont, and Hawaii (under separate legislation and finan­
cing) ; by 8 weeks, in North Carolina. In Puerto Rico, benefits are extended by 
40 weeks in certain industries, occupations, or establishments when a special 
unemployment situation exists. 

' When 2 amounts are given, higher includes dependents' allowances. De­
pendents' allowances and weekly amounts above $20 are paid only to intra­
state claimants in Alaska. In the District of Columbia and Maryland, same 
maximum with or without dependents. Maximum augmented benefits not 
shown for Massachusetts, since augmented weekly benefit is limited to claim­
ant's average weekly wage. 

" Annual-wage formula; no required amount of wages in high quarter. 
' Figures given are based on highest average weekly wage for claimants 

without dependents; $78.01 in Florida, $81.82 in Michigan (for claimants with 
dependents $83.64 to $136.37, depending on number of dependents). $99.00 in 
Minnesota, $91.51 in New Jersey, $129.00 in New York, $92.01 in Ohio (for 
claimants with dependents, $95.01 to $120,01, based on number of dependents), 
$94.55 in Rhode Island, $105.00 in Vermont, and $124.01 in Wisconsin. No re­
quired number of weeks of employment or amount of wagra in high quarter. 
Base-period figure is 52 weeks in Florida, 35 weeks (34 i f all wage credits 
earned with 1 employer) in Michigan, 37 weeks in Minnesota, 35 weeks in New 
Jersey, 20 weeks in New York and Vermont, 32 weeks in Ohio, 42 weeks in 
Rhode Island, and 43 weeks in Wisconsin for maximum duration. 

" Only specified amount of wages per quarter may be used for computing 
duration of benefits: 26 times the maximum weekly benefit amount in Col­
orado; $1,400 in Indiana; 26 times claimant'a weekly benefit amount in Mis­
aouri. 

" Amount shown is 4̂ of base-period wages. To obtain maximum potential 
annual benefits, ciaimant must have more than 4 times high-quarter wages 
necessary for maximum weekly benefits. In Colorado amount shown is 13 
times lower limit of usual full-time weekly wage bracket. 

' " In Illinois, claimants with maximum number of dependents need high-
quarter wages of $1,794.26 and base-period wages of $2,975 to qualify for 
maximum potential annual benefits; in Indiana, such claimants need high-
quarter wages of $1,275.01 and base-period wages of $5,408; in Michigan, 
wage credits of $4,807.95. 

'̂ 3 levels of duration are provided: In Montana, 13 weeks of benefits for 
claimant with minimum qualifying wages; 20 weeka of benefits i f , in addition, 
he earned at least $100 in each of 2 quarters outside his high quarter; and 26 
weeks of benefits, i f he had at least $100 in each of 3 quartera outside high 
quarter. In North Dakota, 18 weeks of benefits i f base-period wages equal 
40-54 times weekly benefit amount; 22 weeks of benefits i f wages equal 55-69 
times weekly benefit; and 26 weeks of benefits i f wages equal at least 70 times 
weekly benefit. 

Effective September 2,1968-
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BENEFITS 
Summary fable for BT-8,—Number of Skifes by moximum amount of potenHal benefltf 

Number of States with 
specific amounta 

Amount of maximum poieTtiial benefita 

Less than $700 
$800, less than $900 
$1,000, less than $1,100__^ 
$1,100, less than $1,200 
$1,300, leaa than $1,300 
$1,300, leas than $1,400 
$1,400, less than $1,500 
$1,500, less than $1,600 
$1,600, lesa than $1,800 
$1,800, leaa than $2,000 
$2,000 or above 
Not specified 

Withovi 
dependenta' 
atloioancea 

1 
1 
8 
7 
9 
8 
7 
2 
5 
2 
2 
0 

With 
maximum 

dependenta' 
allowancea 

0 
0 
0 
0 
0 
1 
0 
0 
2 
3 
2 
1 

BT-9.—Nuinber of States by maximum basic weekly beneflts and niaximum weeks of 
beneflts for total unemployment 

Maximum 
woeis of 
benefits T

o
ta

l 
S

ta
te

s
 

£33 $34 m $40 $41 $42 $43 $44 $45 $46 S47 S50 $51 $53 $04 $55 $56 jeo $62 $63 $66 $68 

Total 
Statos. 52 1 1 4 1 4 1 3 2 2 2 1 4 3 2 5 2 3 2 3 1 1 2 1 

12 1 
1 

40 
3 
4 
2 
1 
1 

1 
32 

1 
1 

40 
3 
4 
2 
1 
1 

1 
1 
1 26 

1 
1 

40 
3 
4 
2 
1 
1 

... 1 — 3 1 3 1 3 2 
1 
1 2 1 4 2 

1 
1 fi 1 2 

1 
2 1 1 — 2 1 

28 

1 
1 

40 
3 
4 
2 
1 
1 

... 1 — 3 1 3 1 3 2 
1 
1 2 1 4 2 

1 
1 fi 1 2 

1 
2 1 1 — 2 1 

30 

1 
1 

40 
3 
4 
2 
1 
1 

1 ... I 

2 
1 

1 

2 
1 

1 
1 34 

1 
1 

40 
3 
4 
2 
1 
1 

1 ... I 1 1 
1 — 1 

36 

1 
1 

40 
3 
4 
2 
1 
1 

1 

1 
1 — 1 

39 

1 
1 

40 
3 
4 
2 
1 
1 1 

1 

1 
1 

40 
3 
4 
2 
1 
1 1 
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BENEFITS 

BT-8.—Duration of beneRtt in a benefit year 

State 

(1) 

Hawaii. 
Md 
N . H . - . . 
N . Y . . . 
N . C . „ . 
P. R-... 
Vt 
W, Vtt.. 

Proportion ol 
base-period wage 

credits or 
weeks ofeinploy-

' ment < 

(2) 

Minimum potential 
beneSts a a 

Amount 

(3) 

Weeks 

(4) 

Maximum potential benefits' 

Amount • 

(6) 

Weeks 

"(fl) 

Wage CTedits required 

Hifib 
quarter 

(7) 

Sasc 
period 

(B) 

Uniform potential duration for all eligible claimants 

1 $130.00 >26 > $1,716.00 »29 $1,62S.01 $1,080.00 
260.00 26 * 1.300 00 26 1,176.01 1, SOO. 00 
33S.00 20 1.374.00 26 (•) 4, soo. 00 
260.00 26 1,430.00 28 (') ' 2, isa 00 

'3iaoo *26 ) 1,092.00 »26 {*) 4,200.00 
)&4.00 »13 >34aOD >12 494.01 eoaoo 3 260.00 >26 3 1,223.00 326 V) M , 860.00 
313.00 26 dio.oa 26 (*) 3,650.00 

Maximum potential duration varying with wage credits or weehs of employment 

t976. Ql 
{•> 

1, OSO. 01 
1,014.00 
1,748.00 
1.126.77 
I,M7.00 
1,350.01 
1.288.01 

(') 
' 1.0fl6.60 

J, 274.01 
" 1 . Oia 28 
< "1,040.00 

1,089.00 
l,2S0.0O 
1.112.61 
1,100.01 
1,112.50 
1,540.00 

t2.962.St 
6,000.00 
3,361.01 
2,S25.0I 
3,378.01 

' 4,134.00 
3,840.00 
3.672,61 

• 3,674.01 
'3,32&.S2 

4,38«.00 
4,550.00 

1*2,975.00 
1* 4.160.00 

3,900.00 
3,976.01 
3,608.61 
3.147.51 
3.608.51 
4,163.80 

' "2,672. »8 

'3.441.37 

2.337.01 
3. Sia 00 

II 1.2S2.50 
3.090.00 
3, ISS. 01 
3,43a 35 

1.796.67 
II3, m o o 

I 2,624.32 

3,741.01 
3,4S0.00 
2.7oaoo 
3.439.32 
2,789.01 
3, 400.00 
2.061.01 
3.669.26 
4,204.30 
4,284.01 
3,926.00 

i4.9S8.43 



BENEFITS 

(Footnotes for BT-8) 

> In States with weighted tables the percent of benefits is figured at the bottom 
of the lowest and of the highest wage orackets; in States noted, the percentages 
at other brackets are higher and/or lower than the percerxtage shown, In Utah 
duration is based on a ratio of annual wages to high-quarter wages (less than 1.6-
3.3). 

* Potential benefits for cUimants with minimum qualifying wages. Minimum 
weeks apply to claimants with minimum weekly benefit and minimum qualifying 
wages. In States noted, the minimum duration varies according to distribution 
of wages within the base period: the longer duration applies with the minimum 
weekly benefit amount ana the shorter duration applies with the maximum possible 
concentration of wages in the high quarter (which results in a weekly benefit 
amount higher than the minimum). 

' When unemployment jn the State reaches a specified level, potential benefits 
are extended: by 50 percent, in California, Connecticut, Idaho Illinois, Penn­
sylvania, Vermont, and Hawaii (under separate legislation and financing); by 
8 weeks, in North Carolina. Tn Puerto Rico, benefits are extended by 40 weeks 
in certain industries, occupations, or establishments when a special unemploy­
ment situation exists. 

* When 2 amounts are given, higher includes dependents' allowances. De­
pendents' allowances and weekly amounts above $20 are paid only to intrastate 
claimants in Alaska. In the District of Columbia and Maryland, same maximum 
with or without dependents. Maximum augmented benefits not shown for 
Massachusetts, since augmented weekly benefit is limited to claimant's average 
weekly wage. 

* Annual-wage formula; no required amount of wages in high quarter. 
' Figures given are baaed on highest average weekly wage for claimants without 

dependents: $64.01 in Florida, $76.37 in Michigan (for claimants with dependents 
$83.64 to $129.10, depending on number of dependents), $93.01 in Minnesota, 
$98.01 in New Jersey, $109.00 in New York, $82.01 in Ohio, $85.46 in Rhode 
Island, $93 in Vermont, and $116.01 in Wisconsin. No required number of 
weeks of employment or amount of wages in high quarter. Base-period figure is 
52 weeka in Florida, 35 weeks (34 if all wage credits earned with 1 employer) in 
Michigan, 37 weeks in Minnesota, 35 weeks in New Jersey, 20 weeks in New York 
and Vermont, 32 weeks in Ohio, 42 weeks in Rhode Island, and 43 weeks in 
Wisconsin for maximum duration. 

' Only specified amount of wages per quarter may be used for computing dura­
tion of benefits: 26 times the maximum weekly benefit amount in Colorado; 
$1,150 in Indiana; 26 times claimant's weekly benefit amount in Missouri. 

' Amount shown is of base-period wages. To obtain maximum potential 
annual benefits, claimant must have more than 4 times high-quarter wages 
neceasary for maximum weekly benefits. In Colorado amount shown is 13 timea 
lower liimt of usual futi-tiine weekly wage bracket. 

ITTn Illinois, claimants' with maximiim number of dependents heed high-
quarter wages of $1,794.26 and base-period wages of $2,975 to qualify for maxi­
mum potential annual benefits; in Indiana, such claimants need high-quarter 
wages of $1,118 and base-period wages of $4,472; in Michigan, wage credits of 
$4,518.50. 

" 3 levels of duration are provided: In Montana, 13 weelcs of benefits for claim­
ant with minimum qualifying wages; 20 weeks of benefita if, in addition, he 
earned at least $100 in each of 2 quarters outside his high quarter; and 26 weeks 
of benefils, if he had at least $100 in each of 3 quartera outside high quarter. In 
North Dakota, 18 weeks of benefits if base-period wages equal 40-54 times weekly 
benefit amount; 22 weeks of benefits if wages equal 55-69 times weekly benefit; 
and 26 weeks of benefita if wages equal at least 70 times weekly benefit. 

BT-18 
Rev. January 1967 

I 
J 
I 
I 
I 
I 
I 
I 
• i 

¥ 
¥ 
¥ 



BENEFITS 

Summary table for BT-8.—Number of States by maximum amount of potential benefits 

' Number of States with 
apecifie antounlj 

Amounl of maxtmum polenlitU benefits 

Less than $700 
$700, less than $800 . 
$800, less than $900 
$900, less than $1,000 
$1,000, less than $1,100 
$1,100, less than $1,200 
$1,200, less than $1,300 
$1,300, less than $1,400 
$1,400, less than $1,500 
$1,500, less than $1,600 
$1,600, less than $1,800 
$1,800, less than $2,000 
$2,000 or above 
Not specified 

mihottt 
dependents' 
allowancet 

1 
1 
3 
5 
9 
7 
9 
8 
2 
1 
3 
2 
1 
0 

WilA 
maximum 

dependents' 
allowances 

'BT-19 
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BT-9.—Number of Stales by maxinium basic weekly beneflts and maximum weeks of benefits for total unemployment 

Maximum 
weeks ot 
beneflts 

Tota! 
States $20 $30 S32 $33 $34 

i 

S3S $36 

2 

$37 

1 

S38 

2 

$39 $40 $41 $42 $43 $44 

1 

S45 $47 $48 

2 

$49 

I 

$50 

7 

$51 

1 

$53 S55 $57 

1 

$59 

1 

$65 

1 

$66 

1 Total States 52 1 1 1 1 

$34 

i 1 

$36 

2 

$37 

1 

S38 

2 1 2 1 6 3 

$44 

1 5 3 

$48 

2 

$49 

I 

$50 

7 

$51 

1 1 3 

$57 

1 

$59 

1 

$65 

1 

$66 

1 

13 

52 1 1 1 1 

$34 

i 1 

$36 

2 

$37 

1 

S38 

2 1 2 1 6 3 

$44 

1 5 3 

$48 

2 

$49 

I 

$50 

7 

$51 

1 1 3 

$57 

1 

$59 

1 

$65 

1 

$66 

1 

13 I 

1 1 

$36 

2 

$37 

1 1 1 3 

$65 

1 

$66 

1 

32 
I 

1 
24 1 

1 

•20 1 .... 1 1 1 
1 

1 2 I 2 I 4 3 1 3 
1 
1 

3 2 1 5 1 1 2 
1 

1 1 
2S 

1 .... 1 1 1 
1 

1 2 I 2 I 4 3 1 3 
1 
1 

3 2 1 5 1 1 2 
1 

1 1 

3D 1 1 

3 
1 
1 1 

2 
1 

1 1 

3 
1 
1 1 

1 1 
.38 I 

1 1 

39 1 
I 

1 

DB 
m 
Z 
m 
Tfl 

tn 
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BT-10.—Summaty of benefit provisiont 

State 

(1) 

Ala 

A-laksa— 

Ariz. 

Calif. 
Colo. 

Conn. 

Del-. 
D.C. 

Fla 

Oa 

Hawaii 

Idaho.. 

Hi . 

I n d , . 

Iowa. 
S 1^ 
N U 

Weekly beneflt amount for total unemployment 

Qualifying wages or employ­
ment in base period (number 
times weekly beneflt amount 
unless otherwise indicated}) 

(2) 

l^'j times hish-quarter '̂ages 
but not less than S4S3. 

H i times high-quarter wages 
but not less than $500. 

30; and wages In 2 quarters... 
30; and M-ages in 2 quarters-.. 

$720 
30... 

$750; and wages in 2 quarters. 

36 
m times high.quari«r wages 

but not less than $276; and 
'$130 in 1 quarter, 

20 weeks of employment at 
average of $20 or more. 

36; and $179 m 1 quarter and 
wages in 2 quarters. 

30; and 14 weeks of employ­
menl. 

33-1—38 f but not less than 
$572; and $365 in 1 quarter 
and wages in 2 quarters. 

$800; and $175 outside high 
quarter. 

$500; and $300 in iast 2 
quarters. 

$300; and $300 in 1 quarter 
and $100 in another. 

Computation (fraction of high-
quarter wages unless otherwise 

indicated)! 

(3) 

iaa 

1.8-1.1 percent of annual 
wages, plus $5 for each da-
pendent up to lesser of wba 
or $25. 

l-i fl'up io'so' pe'rcent of" State" 
average weekly wage. 

ii*-iii 
60 percent of claimant's usual 

tull-time weekly wage up to 
50 percent ot Slate average 
weekly wage. 

iia, plus $5 for each depend­
ent up to i ' l wba. 

i ia . up to SO percent of State 
average weekly wage, plus 
$1 foreach dependent, up 
to $3. 

ii of claimant's average week­
ly wage. 

Hi 

H i up to OOH peroent ot State 
average weekly wage. 

i ia-Vii up to greater of 52̂ 3 
percent of State average 
weekly wage or $10. 

l^r)-^^« up to $42; up to 
$50-$70 for claimants with 
1-4 dependents. 

ViS. up to $40; up to $43 for 
claimants with non-worl:-
Ing spouses. 

Ma up 10 50 percent of State 
average weekly wages. 

Minimum > 

(4) 

$12.00 

10.00-15.00 

10 00 
15.00 

25,00 
14.00 

10. 00-15.00 

10.00 
8.0O-9.00 

10.00 

8.00 

5 00 

17.00 

10.00 

10.00 

9.00 

Maximum' 

(5) 

Total beneflts payable in beneflt year 

Proportion of wages' 
in base period (un-

less otherwise 
indicated) 9 

(6) 

S38.00 

I55.0O-SO 00 

43.00 
39.00 

65.00 
53.00 

50 00-75.00 

55.00 
J57.00 

33.00 

43.00 

66.00 

50 00 

42.00-70.00 

40.00-43.00 

SO. 00 

(Continued on next page) 

ii 

30-31 percent 

40 percent. 
H 

i i weeks of em­
ployment. 

H 
Uniform 

31-29 percent 

33-37 percent 

M 

ii 

Minimum 

Amount 

(7) 

$156.00 

150 00 

100.00 
150.00 

' 360.00 
140.00 

'290.00 

144.00 
138.00 

100.00 

72.00 

»130.00 

> 170.00 

i 260.00 

125.00 

100.00 

Weeks* 

(8) 

> 12-14-i-
10 

*J8-|~26 

Maximum 

.\ mount 1 

(0) 

$988.00 

' 1.540.09-2.240.00 

1.118.00 
1, 014.00 

>1,6Q0.00 
1,378.00 

»1.300.00-1,950.00 

I4-i-
17-t-

10 

9 

>25 

»10 

*> 10-28 

12+ 

I H -

1.430,00 
11,933.00 

858.00 

1,118.00 

11,716.00 

•1,300 00 

< 1,092.00-1,820.00 

1,040.00-1,118.00 

1.300.00 

Weeks t 

(10) 

26 

28 

»26 
26 

*26 

26 

26 

I 26 

»26 

»26 

26 

20 

CP 
m 
Z 
m 
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BT-10.—Summary of benefit provisions—Continued 

§ * . 
c 
o 

Stat£ 

(I) 

Kans. 

K y . . 

L a . . . . 
Maine. 

M d . . 

Mass. 

Mich. 

.Minn. 

Miss.. 

Mo. . . 

Mont. 

Nebr-

Nev. . 

N . H 

N.J 

N . M e i . . . . 

N . Y 

Qualifymg wages or employ­
ment in base period (num­
ber times weekly lieneftt 
amount unless otherwise 
Indicated) • 

(2) 

30-

l?B times high-quarter wages 
with 8 times wba in iast 2 
quarters and $250 tn 1 
quarter. 

30 
S600 

H i times high-quarter wages; 
and $192.01 in t quarter and 
wages in 2 quarters. 

S700 

14 weeks of employment nt 
S15.01 or more. 

17 weeks of employment at 
$26; or more out not less 
than $520. 

36; and $130.01 in 1 quarter 
and wages in 2 quarters. 

17 weeks of emptoyment at 
$15 or more. 

H i times high-quarier wages; 
and $285 In l quarter, 

$600; with at least S200 In 
each of 2 quarters. 

33 

$600; with $100 in each ot 2 
quarters. 

17 weeks of employment at 
$1S or more. 

30-27-I-; but not less than $300; 
and S156 In 1 quarter. 

20 weeks of employment 
averaging at least $15.* 

Weekly l)eueflt amount for total unemployment 

Computation (fraction ot 
high-quarter wages unless 
otherwise indicated) i 

(3) 

up to 50 percent of State 
average weekly wage. 

i i t up to 55 percent of 85 per­
cent of State average • 
weeltly wage. 

iio-iit 
H i up to 50 percent of State 

average weekly wage. 
i i t , plus $2 for each depend­

ent up to $8. 

i i i - H i , plus $6 (or each de­
pendent up to claimant's 
averse weekly wage. 

63-65 percent of claimant's 
averse weekiy wage; plus 
allowance of $l-$29 depend­
ing on claimant's average 

weekly wage and number 
of dependents. 

50 percent of claimant's aver­
age weekly wage. 

Ht up to lesser of 55 percent 
of State average weekly 
wage or $30. 

Ha , 

iia-Ha. 

i i s , plus $5 for each depend­
ent up to lesser of $20 or 6 
percent of high-quarter 
wages. 

1.7-1.1 percent of annual 
wages. 

69-51 percent ot claimant's 
average weekly wage. 

Ht 

67-SO percent ot claimant's 
average weekly wage. 

Minimum ^ 

(4) 

$10.00 

12.00 

10.00 
10.00 

10.00-12.00 

10.00-16.00 

10.00-12.00 

13.00 

8.00 

3.00 

15.00 

12.00 

16.00-24.00 

13.00 

10.00 

10.00 

10.00 

Maximum ' 

(5) 

$51.00 

45.00 

45.00 
45.00 

50.00 

150.00 

43. 00-72. 00 

47.00 

30.00 

45.00 

34.00 

40.00 

41.0&-61.00 

49.00 

50.00 

36.00 

55.00 

Total beneflts payable In benefit year 

Proportion of wages 
in base period (un­

less otherwise 
indicated) • 

(6) 

Minimum Maximum Proportion of wages 
in base period (un­

less otherwise 
indicated) • 

(6) 
Amount 

(7) 
Weeks' 

(8) 
Amoimt a 

(6) 
Weeks t 

(10) 

ii $ioaoo 10 $1,326.00 26 

ii 180.00 15 1,170.00 26 

n 120.00 12 1,260.00 28 
ii 200.00 *8ii-20 1,17a 00 26 

Uniform 260.00 26 1 i,3oaoo 26 

36 percent 252.00 t8-i~25-f- » 1,500.00 30 

H weeks of em­ 105.00 10-1- 1,118.00-1,872.00 26 
ployment. 

1,118.00-1,872.00 

7/10 weeka of em­ 169.00 13 1,222.00 28 
ployment. 

1,222.00 

M 96.00 12 780.00 26 

ii 78.00 * 10-1-26 1,170.00 26 

O 195.00 13 884.00 26 

ii 132.00 I I 1,04a 00 26 

ii 176.00 11 1,066.00-1,586.00 26 

338.00 26 1,274.00 26 

a weeks of em­ 128.00 124- 1,300.00 26 
ployment. 

30 H 180.00 18 1,08a 00 30 

260.00 26 1,43a 00 26 

cn 



N.C. 

N . Dak. . . 

Ohio 

Okla. 

Oreg. 

Pa... 

P.R. 

R . I . 

S.C-.-. 

S. D a k . . „ 

Tenn, 
T e i - -

Utab. 

V t . . . 

Va 
Wash-. 
W. V a . . . . 
Wis . . . . 

o 

si tn 
Wyo. 

$550; with wages outside the 
high quarter of at least 20 
percent ot the minimum of 
wage bracket that includes 
claimant'sbase-perlod 
wages. 

40; and wages In 2 quartera.... 

20 weeks of employment at $20 
or more. 

1H times high-quarter wages, 
but not less tban $300; or 
$3,000. 

20 weeksofemployment 
averaging at least $20, but 
not less tnan $700. 

36; with $120 In high quarter 
and at least 20 percent of 
base-period wages in 
another quarter. 

2l-i-30but not less than $150 
with $50 in 1 quarter and 
wages in 2 quarters. 

20 weeks of emploj'ment at 
$20 or more; or $1,200. 

H i times high-quarter wages, 
but not less than $300; and 
$180 in 1 quarter. 

H i times high-quarter wages 
with $250 in 1 quarter; and 
$600 in base period. 

36; and $286.01 in 1 quarUr... 
$375 with $250 in 1 quarter 

and $125 in another.' 
19 weeks of employnaent et 

$20, but not less ttian $700. 
20 weeks otemployment at 

$20or more. 

46 
$800 
$700 
18 weeks otemployment 

averaging at least $16.' 

26 weeksofemployment with 
24 hours and $18 in each 
week; and H i times high-
quarter wages; with $250 iu 
1 quarter. 

2.0-1.0 percent of annual wages. 

i i t up to SO percent of State 
average weekly wage. 

H of claimant's average week­
ly wage plus $5 for flrst 
dependent and S3 each for 
next 2 dependents. 

Ht. 

1.26 percent of base-period 
wages. 

H i , OT 50 percent of full-time 
weekly wage, if greater. 

iU-Hi-

55% of claimant's average 
weekly wage up to 50% of 
State average weekly wage, 
plus $3 tor each dependent 
up to $12. 

Ha up to 50 percent of State 
average weekly wage. 

Hi-Hi 

Ht. 
Ha. 

i i t up to 60 percent of State 
average weekly wage. 

H of claimant's average week­
ly wage for highest 20 
weeks up to 50 percent of 
State average weekly wage. 

HS 
2.0-1.1 percent of annual wages 
1.6-1.0 percent ot annual wages 
63-50 percent of claimant's 

average weekly wage up to 
62H percent of Stale aver­
age weekly wage. 

Ha np to 60 percent of State 
average weekly wage. 

12.00 

15.00 

10.00-15.00 

10.00 

20.00 

laoo 

7.00 

12,00-15. 00 

10.00 

12.00 

12.00 
10.00 

laoo 
10.00 

16.00 
17.00 
12,00 
11.00 

laoo 

42.00 Uniform. 

47.00 

142.00-63.00 

32.00 

44.00 

45.00 

20.00 

48.00-60.00 

42.00 

36.00 

38.00 
37.00 

50.00 

47.00 

42.00 
42.00 
35.00 
50.00 

UB.OO 

(') 
20 times wba for 

flrst 20 credit 
weeks plus 1 
week foreach 2 
additional 
credit weeks. 

H 

Uniform. 

H weeksofem­
ployment. 

H 

32-26 percent. 

H 
27 percent. 

{') 

Uniform. 

26-25 percent'.. 
H 
Unitorm 
Sio weeksofem­

ployment. 

Mo. 

•312.00 

27a 00 

200.00 

100.00 

233.00 

•180.00 

•84.00 

144.00 

100.00 

192.00 

144,00 
102 00 

100.00 

2eaoo 

192.00 
267.00 
312.00 
150.50 

150.00 

•26 

18 

20 

10 

114-

•18 

•12 

12 

10 

16 

12 
10+ 

• 10-22 

•26 

12 
15-t-
26 
14+ 

* 11-15 

•1,092.00 

1,222.00 

»1,092.00-1,378.00 

1,243.00 

1,144.00 

• 1,35a 00 

•240.00 

1,248. 00-1,560.00 

924.00 

864.00 

988.00 
962.00 

1.800.00 

•1,222.00 

1,092.00 
1,260.00 

910.00 
2,006.00 

1 1,248.00 

•26 

39 

26 

•30 

112 

26 

22 

24 

36 

• 26 

26 

OB 
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(Ftxftnotes for BT-10) 

' When State uses a weighted high-quarter formula, annual-
wage formula, or a verage-weekly-wage formula, approximate 
fractions or percentages are figured at midpoint of lowest and 
highest normal wage brackets. When dependents' aUowances 
are provided the fraction applies to the benefit for claimant with 
no dependents. 

^ When 2 amounts are given, higher inchides dependents' 
allowances; at the minimum weekly benefit, the maximum allow­
ance for 1 dependent. The maximum weekly benefit in the 
District of Columbia and Maryland is the same with or without 
dependents. I n Massachusetts, maximum augmented payment 
is limited by claimant's average weekly wage as defined. Maxi­
mum weokly benefit payable to interstate claimants is limited: 
in Alaska to $20 and no dependents' allowance; in Ohio, to the 
average weekly benefit amount being paid at beginning of claim­
ant's benefit year in State where claim is filed; and, in Wyoming, 
to 75 percent of amount computed under Wyoming law or the 
maximum weekly benefit in the State where claim is filed, which­
ever is lower. Duration of benefits to interstate claimants is 
computed in these 3 States as though they received the full 
weekly benefit. 

* In States with weighted schedules, the porcent of benefits is 
figured at the bottom of the lowest and of the highest wage 
brackets; in States noted, the percentages vary for other brackets. 
I n Utah, duration is based on a ratio of annual wages to high-
quarter wages (less than 1.6 to 3.3). 

* Weeks in cols. 7 and 9 mean weeks of total unemployment. 
Figure shown in col. 7 applies to claimants with mimmum weekly 

benefit and minimum qualifying wages. I n States noted, the 
minimum duration varies according to distribution of wages 
within the base period: the longer duration applies with the 
minimum weekly benefit amount and the shorter duration applies 
with the maximnm possible concentration of wages in the high 
quarter (which results in a weekly benefit amount higher than the 
minimum). 

* Benefits are extended when unemployment in State reaches 
specified levels: in California, Connecticut, Hawaii, Idaho, 
Illinois, Pennsylvania, and Vermont, by 50 percent; and in 
North Carolina, by 8 weeks. I n Puerto Rico, benefits are 
extended by 40 weeks in certain industries, occupations, or 
establishments when a "special unemployment situation" exists. 

3 levels of duration are provided: I n Montana, 13 weeks 
of benefits for claimant with minimum qualifying wa^es; 20 
weeks of benefits if, in addition, he earned at least $100 in each 
of 2 quarters outside his high quarter; and 26 weeks of benefits, 
if he had at least $100 in each of 3 quarters outside high quarter. 
In North Dakota, 18 weeks of benefits if base-period wages 
equal 40-54 times weekly benefit amount; 22 weeks of benefits 
If wages equal 55-69 times weekly benefit; and 26 weeks of 
benefits if wages equal at least 70 times weekly benefit. 

* Or 15 weeks in last year and 40 weeks in last 2 years at average 
weekly wage of $15 or more (New York); or $450 with $50 in 
each of 3 quarters or $1,000 in 1 quarter (Texas); or 14 weeks of 
emptoyment in last year and a total of 55 weeks in last year 
plus any base period which ended not more than 10 weeks before 
the beginning of last year (Wisconsin). 
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